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Survey objectives and partners

* The core question of the survey was to determine why only one out of every five composers and lyricists in
Finland is a woman or non-binary. The objective of the survey was to examine the obstacles to and
incentives for creating music, and what factors have the greatest impact on working as a composer or
lyricist professionally. Another objective of the survey was to find concrete ways of achieving more
balanced gender distribution in the future.

« The project was coordinated by Teosto along with Finnish Music Creators(FMC), Finnish Composers, the
Finnish Music Publishers Association, the Sibelius Academy of the University of the Arts Helsinki, the
Association of Finnish Music Schools, the Conservatory Association of Finland, Finnish Jazz Federation,
Warner Music, Elements Music and the Finnish Broadcasting Company (Yle).

* The survey was designed and conducted by Tutkimustoimisto Vastakaiku Oy.
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Survey background

Teosto is a copyright organisation for music creators and composers, which includes nearly 40,000 music composers, lyricists and
arrangers. The proportion of women among Teosto's private members has remained around 20 per cent for a long time. The gender
distributionis similar in other Nordic countries and Europe.

Among music enthusiasts and students, the gender distribution is relatively even, but something seems to change the situation beyond
this stage. In other words, in the music sector, women move away from composing or writing lyrics, which also generates copyright
royalties. There is no reliable data or statistics on the proportion of non-binary people in the music sector.

Private Teosto New membersin Music students in Finland

members in 2022 2022 _ _ )
* Menin basic education of arts 87 %

and women 63 %

Men in vocational education 54 % and
women 46 %

* Meninuniversity of applied sciences
(UAS) education 42% and women 58%

« Meninuniversity education 42% and
® Miehet m Naiset m Miehet = Naiset women 58%

Percentage of women musicians and composers in different countries:
Sweden 21% Denmark 20%, Norway 20%, United Kingdom 19%
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Survey target groups and respondents

« The target groups of the survey were

music professionals, enthusiasts,
students and influencersin the
sector.

* The surveys were conducted in
January 2023. Three different
surveys were conducted with a total
of

2,055 respondents,

of which
1,505 work with music
150 are music students
400 are young music enthusiasts

=

2,055 respondents,

of which
958 are women/girls
954 are men/boys
35 are other
108 did not want to
answer

595 professional 700 are

composers/ professional
lyricists, composers/lyricist,
of which of which

244 are women

306 are men 379 are men

279 are women

N7

150 are music
students,

of which

115 study
composing/lyrics

400 are young music enthusiasts
(aged 13-17),

of which
234 have composed/

written lyrics on their own
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Target groups and participantsin

qualitative interviews

» An extensive representation of
music professionals, influencers
and teachers in the sector were
called for interviews.

* The aim of the qualitative interviews
was to deepen the understanding of
the current situation in the music
sector and, in particular, the
measures necessary for achieving a
more balanced gender distribution.

* Theinterviews were conducted by
telephone/Teams and lasted 30-50
minutes.
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1. Current equality situation among
composers and lyricists in Finland



How equal is the music sector generally perceived?

All those who compose and write lyrics

Allrespondents i

(n=1438)

(n=585)

Men [EIE

(n=741)

aged under 35
(n=175)

aged 35-49
(n=239)

aged over 50
(n=181)

Women IR

Women - age comparison

Men - age comparison

aged under 35
(n=101)

aged 35-49
(n=238)

aged over b0
(n=402)

How do you find gender equality among composers and lyricists in the Finnish music sector?

On a scale of 1-4, where 1= Not at all equal and 4 = Very equal

Survey respondents experience
the gender equality situation
very differently. 51% of the
overall result reflects these
differing views.

Only 30% of women
composers/lyricists consider
the sector to be equal, while
68% of men perceive the sector
to be equal.

Women who compose
professionally find the situation
even more critical, 21% consider
the sector to be very unequal
and only 26% feel that it is equal.

Young people in particular are
concerned about the current
equality situation, as both men
(58%)and women (22%) aged
under 35 felt that there was less
equality than other age groups.
This may reflect young people's
stronger awareness of equality
issues.



Have you experienced your gender as having a negative impact?

Gender has had a negative impact (all those who compose and write lyrics)

opportunities to find the right networks or partners Women respondents feel that
gender particularly affects the
opportunities to find the right
networks or partners(47%)and
career advancement as a
composer/lyricist (40%). Men
experience very little negative

impacts (3-7%).

career advancement as a composer/lyricist

remuneration/salaries

”ﬂ

B Women(n =543) duration of employment

In addition to networks (52 %)and
B Men(n=717) career advancement(50%), there
are particularly large differences

in the remuneration of women

Age comparison aged under 35 aged 35-49 aged over 50 who compose professionally.

A WOMAN MAN WOMAN MAN WOMAN

Gender has had a negative impact (n=164) Women under the age of 35 and
between the ages of 35 and 49

opportunities to find the right networks or partners 54% 9% 49% 9% 38% 6% have a very similar experience
with the negative impacts of

career advancement as a composer/lyricist 49% 8% 42% 9% 29% 4% gender, while those over the age
of 50 experience negative impacts

remuneration/salaries 30% 3% 33% 5% 22% 3% of gender to a slightly lesser
degree.

duration of employment 21% 3% 17% 3% 8% 2%

0-14% 15-29% 30-44% 45-60%

Have you experienced your gender as a composer/lyricist as having a negative impact on the following matters in Finland?



Have you experienced belittling treatment or discrimination due
to your gender?

Experience of gender discrimination

all composers/lyricists
(n=543/717)

aged under 35
(n=162/95)

aged 35-49
(n=217/235)

aged over 50
(n=164/387)

i

Discrimination experienced by women

Discrimination has manifested itself in such a way that
you are not taken seriously or appreciated and you
receive belittling treatment. Many said that they were
not believed to have written their own compositions.
Women feel that men are generally given more
favourable treatment in the sector. For example, men
have received better pay for the same work.

Women also report having experienced harassment.
Inappropriate comments have been made regarding
women's appearance, and some have also experienced
sexual harassment or contempt.

Women also experience discrimination due to their age
or place of residence.

Discrimination experienced by men

Men find positive special treatment problematic,
i.e.if women or non-binary people receive
commissions through quotas.

Men also experience discrimination due to their age
or place of residence.

As a composer/lyricist, have you experienced discrimination due to your gender? Yes/No/Cannot say

Almost one third (29%) of all female
composers/lyricists have
experienced gender discrimination
in the sector. Men, on the other
hand, experience very little
discrimination(5%). 22% of the
respondents were unable to say
whether they had experienced
gender discrimination.

Gender discrimination appears to
decrease slightly with age, as 22%
of women and 3% of men over 50
had experienced discrimination.

Among professional
composers/lyricists, more than
one third of women (36%) have
experienced gender
discrimination, while the figure for
men is only 8%.

Women point out that
discrimination is particularly
perceived as belittling and
favouring men in general. Women
also mention harassment.



Music student views on equality

How equal do you generally perceive yourself to be in the music sector?

Have you experienced your gender as having a negative impact?

Gender discrimination during studies

Music student perceptions of

All respondents “ equality seem to be in line with
(n= those of female
141) composers/lyricists in other

Women “ respects, i.e. only 34% consider
(n= the music sector to be equal.
98)
For male students, gender

(n[j%]) “ equality is seen as being lower

(41%)than for men in general
(68%). However, this reflects the
above-mentioned trend, wherein
young men see more room for
improvement in the gender
equality situation than their
parents.

(n=93) (n=98) For students, it is concerning to
note that more than one third of
women (35%) have experienced
gender discrimination during their

(nrjig) n n _ng)n H studies. For men, the same figure

is 3%.12% of music students were
unable to answer this question.

How do you find gender equality among composers and lyricists in the Finnish music sector? On a scale of 1-4, where 1= Not at all equal and 4 = Very equal /
When you write your own compositions/lyrics, have you felt that your gender has any negative impact? Yes/No/Cannot say During your music studies, have
you experienced discrimination that you feel is due to your gender? Yes/No/Cannot say



Non-binary views on equality

(n=1505) 100% All those who have composed and written lyrics - the current situation of

Other gender _
Woman 630 499 (h=33) A!thoughthe numbe.r of non
binary respondents is small (2%
Women of all respondents), their
(n=521) experience with the current state
o Men of the music sector is very
Man 77 o1% (n=690) consistent.

The most critical perception of
equality among non-binary
respondentsis that only 23%
consider the sector equal.

Other gender 35 2%
How do you find gender equality among composers and lyricists in the Finnish music sector? On a
scale of 1-4, where 1= Not at all equal and 4 = Very equal

! have experienced my gender as having a negative Other gender m“ In addition, 76% felt that gender
impact had a negative impact on the

opportunities to find the right networks or partners 76% 47% 7% chances of finding the right .
networks or partners and 67% on

career advancement as a composer/lyricist 67% 40% 6% careeradvanc-:e.ment asa
composer/lyricist.

tion/salari 45% 28% 4%

remuneration/sataries Of all respondents, 45% of non-

duration of employment 33% 15% 3% binary respondents have
experienced the most gender-

| have experienced gender discrimination (yes) 45% 29% 5%

As a composer/lyricist, have you experienced your gender as having a negative impact on the following matters in Finland?
As a composer/lyricist, have you experienced discrimination due to your gender? Yes/No/Cannot say



Gender equality in music genres (indicative)

Classic,

Folk, traditional
contemporary &
and world music
art music

WOMAN MAN WOMAN MAN WOMAN MAN |WOMAN MAN WOMAN MAN
(n=299)[(n=312)| (n=115) [(n=344)| (n=169) [ (n=152) [ (n =130) [ (n =199) [ (n =137)
Among music composers/lyricists, | experience

the music sector to be equal (3-4) 247% 69% 28% 67% 39% 69% 38% 7a%

| have experienced gender discrimination
as acomposer/lyricist (yes)

Rock, heavy,
metal, punk

Hit music

Equality

3% 56%

35% 4% 32% 4% 18% 9% 20% 5%

26% 4%

Country, blues | Electronic music | Church music [ Rap, hiphop, R&B

WOMAN MAN WOMAN MAN WOMAN MAN WOMAN MAN WOMAN MAN
(n=76) | (n=111) | (n=53) | (n=141) | (n=62) [ (n=112) | (h=45) | (h=62) | (n=36) =
Amo.ng music composers/lyricists, | experience the 299% 599 339, 1%
music sector to be equal (3-4)

[ I N

| have experienced gender discrimination
as a composer/lyricist

Equality

17% 63% 30% % 6% 73%

31% 5% 27% 5%

36% 7%

18% 2% 45% 9%

What is your main music genre? (you may choose more than one)

With regard to genres, it should
be noted that the respondent
may have selected multiple
ones. On average, the
respondents have selected 1.8
genres. The results are
therefore indicative.

Classical, contemporary and art
music (39%)and hit music (38%)
are perceived as the most equal
genres among women
composers/lyricists. Women
feel the following are the least
equal: rap, hiphop, R&B (6%),
electronic music(17%)and pop
(24%).

Men, on the other hand, perceive
rap, hiphop, R&B to be the most
equal(73%) and folk, traditional
and world music (56 %) and jazz
music (59%) to be the least
equal.



2. Analysis of the current status from
open responses and interviews



The general feeling is
that this sector was
created almost entirely
on the basis of personal
networks. It has a
masculine background,
built upon a system of
cronyism. If you're a
woman in this sector,
you've come on their
terms. Women who have
worked in this sector
have signed a pact that
basically says “I'm on
their terms”.

Starting out is
unbelievably hard for
everyone. For young

women, it's even
harder, extra
condescending. You're
entering a male-
dominated sector and
trying to be creative
there. It depends
totally on what circles
yourein. It can be
absolutely exhausting.

-

| don't really understand
this survey. If only 20% of
the composers are
women, then that's the
way itis. Or, is there a
structural problem here,
where men are actually
blocking women from
working as composers? In
reality, there would be a
lot more of them if they
were only given a chance.
I don't think so.

\/

Everyone has the same tools and
opportunities, which don’t have anything to
do with gender. Everyone can learn how to

play piano, guitar, write lyrics, do studio
work, mixing, mastering, etc. These have
nothing to do with gender/skin
colour/sexual orientation - it’s totally up to
your own desire and hunger to learn and
work really hard. What you put into it is
what you get out of it - the money you make
goes hand in hand with the work you do.

\/
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Why are only 20% of composers/lyricists in Finland

women or non-binary?

CLASSIFICATION OF REASONS FROM OPEN RESPONSES Aged over 50

The sector is traditionally male, with prevailing attitudes and the

.. . . . ; . 1 1 1
decision-making bodies and organisations being male-dominated
Gender belittling and harassment 2 3 4
Impact of education and living environment, impact of music studies

o . 2 2 5

and teachers, lack of skills in music technology
Lack of role models and networks, loneliness when entering the sector 4 3 3
Uncertainty of income, impact of family situation 5 5 2
My attitudes and perceptions of the sector, excessive self-criticism 6 5 5

At present, only 20% of composers/lyricists in Finland are women or non-binary. What factors do you think have the most impact on this?
Analysed from all open responses.

Survey respondents were
asked why there are so few
female musicians.

Women highlighted the
"traditions" of the male-
dominated sector and the
dominance of menin
decision-making as key
reasons for this.

Young women named
gender belittling and
harassment as a major
reason, whereas the
uncertainty of income and
family situation were
emphasised among older
respondents.



Why are only 20% of composers/lyricists in Finland
women or non-binary?

CLASSIFICATION OF REASONS FROM OPEN RESPONSES Aged over 50

Traditions, old attitudes and belittling women, established practices in

the sector 1 1 1 In the open responses,
men also highlighted the
Uncertainty of income, impact of the family situation, women are less traditional, old attitudes
2 4 2 affecting the sector.

interested in the sector

On the other hand, men
5 2 3 also mentioned
women's attitudes in the

. . . . . A responses - the fact
Differences in education, impact of hobbies and teachers, skills in that women do not

music technology 3 5 4 necessarily want to
work in the sector.

Gender doesn't matter - everyone has the same opportunities

Lack of role models, incentive and support 5 . . Many older men in

particular felt that

M , " " . ) . gender does not matter
Men's club” and “just one of the boys”, playing in bands during their in music or how it is

youth 5 3 5 made.

There has already been some positive development in the sector

At present, only 20% of composers/lyricists in Finland are women or non-binary. What factors do you think have the most impact on this?
Analysed from all open responses.



Summary of factors affecting the current situation

1. Thedominance of menin the sector, deeply rooted prejudices and
attitudes as well as the belittling of and discrimination against women

Differences in education, influence of music teachers
3. Lackof role models and networks, loneliness when entering the sector

Uncertainty of income and impact on the life situation (especially from
the family's perspective)

5. Skills in music technology and lack of knowledge about the work and
profession of music creator

6. Women's own attitudes and perceptions of the sector, excessive self-
criticism

Men's responses were partly in line with the above, but the responses also
emphasised: a)everyone already has the same opportunities regardless of gender, art
and skills are crucial; and b) women are not so interested in entering the sector in
general.

At present, only 20% of
composers/lyricistsin
Finland are women or
non-binary. What
factors do you think
have the most impact
on this?

Summary of the
respondents’'open
comments (over 2,000)
and qualitative
interviews.



1. The dominance of men in the sector, deeply rooted
prejudices and attitudes as well as the belittling of and
discrimination against women

The music sector is generally perceived as

being very male-dominated and masculine. The
term “cronyism”is repeated in comments. The

“gatekeepers”and those in decision-making
bodies are almost all men. It is generally
believed that men prefer other men, and men
are always replaced with new men.

Men also decide what is "good music". In

principle, the music made by menis considered

more appreciatedin the sector.

Women are belittled and treated like girls, and
the music made by women is said to be "too cute
and sensitive" or "too artistic and complicated".

The attitudes of the public and music
consumers are also closely in line with this.

Many share the experience that the music they

compose and/or write lyrics for is still

automatically considered to be the work of men.
This is often also reflected in the media and the
way in which musicians representing different

genders are talked about.

Many have experienced belittling and
unfiltered sexism. Some women say that
their appearance is commented on, they
have experienced harassment and they
have not been taken seriously. Many
share personal experiences of how
belittling and harassment have been
considered a normal practice in the
sector, something which they could not
address for fear of being labelled an
unpleasant and difficult person.

The "MeToo"movement also had an
impact on the music sector, but, even
though improvements have been made,
many attitudes are deep-seated. Thisis
also revealed by the men themselves.

Women also report a general lack of
appreciation. Belittling and lack of
appreciation are the most common form
of discrimination among female students.



The sound engineer was really
surprised that | know how to use some
of the equipment. Knows the
presumption that a qgirl like that
doesn't know anything about music.
They seem to think that the technical
aspect is somehow impossible for
women. It's revealed in attitudes and
comes up alot. It's not malicious, but
I'd like to ask "Why are you so
surprised | can do this myself?”

The attitudes have been really bad.
I've experienced some bad things.
Things with older men and some
women, too. For example, it has been
said out loud that "there really should
be a man involved on this project”. I've
also been harassed by older men. For
example, when I'm taking the stage to
perform my music, the first comment
I getis “hey, you look really sexy”.

-\

The work done by
women and non-binary
peopleis
subconsciously not
taken as seriously. And,
| say this as a man.

N\
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2. Differences in education, influence of music teachers

 Educationandthe experiences of early childhood play
animportantrole. Thisis reflected in how girls are
readily encouraged to be careful and safe, while boys
are encouraged to be courageous and take risks.
Educational attitudes in families still have a strong
impact today. However, the youngest group, which
consists of those under 35 years of age, already differs
a great deal from the group of over 50 years of age. This
younger group contains the most respondents who
commented that they had received the same kind of
educationregardless of their gender.

« Theimportance and impact of music studies and
teachers are highlighted in all age groups, starting from
early childhood education, comprehensive school and
music schools. In this context, attention is given to the
fact that music teachers may not even recognise their
gendered attitudes, which are passed on. This has been
evident, for example, in the fact that girls are usually
steered toward singing, while boys are steered toward
electric guitar or drums. Encouragement for the most
atypical instrument choices would have been desirable.
People should also listen to a wide range of different
music styles and as many different genres as possible.

With regard to music teaching, many feel that
the emphasisin teachingis on playing and
gaininga command of theoretical
composition.

Girls have been taught to play exactly as the
notes say and avoid making any mistakes until
the end. Error avoidance and a focus on
performance has led to a lack of space for
creativity and improvisation, which have not
been particularly encouraged.

Many of the respondents explained that, when
they were young, they would not have
considered composing their own music. For
many, the attitudes learned in childhood and
youth are still present in adulthood.



You need guts to do this fora
living. This attitude has not been
taught to girls. You're considered

selfish, annoying and difficult if
you insist on holding on to your
rights. This kind of attitude exists
in our society. You run into it when
you want to work as a
professional. | have to believe that
| have something to offer. It’s
easier for boys to have the
attitude: “'m gonna do it ‘cause I'm
me.” Women and girls have to
claim that right and prove that
they're good enough.

v

Girls are praised or expected to
behave well and do things
conscientiously. There are

completely different expectations
for boys. They're told things like
“‘someday you'll be president”. But,
if a girlis really loud and assertive,
saying "hey, look at me, I'm doing
this and this!"it's kind of scary to
people. It all starts with how girls
are allowed and encouraged to
stake their claim. And to be more
daring - we need the courage to
jump right in and be creative. This
approach to being should be
encouraged a whole lot more.

./

The role of young children is also
important. What kind of image do they
form as little kids and youths. The
educational perspective is also
important, and we should also get
schools involved in this! Girls would be
able to see something and say “So
that's what this job is like!” And then
they'd have the feeling “l wanna do that,
too!"




Particularly among respondents over 35
years of age, a significant factor has beena
lack of role models. High-profile role
models would have been needed to show
girls that the profession of music creatoris
also possible for women. A wide range of
role models from different music genres
would be needed.

The lack of role models has affected career
choices, with many people not even
considering continuing their careerin
music, or not having the courage to start
blazing their own trail.

The lack of role modelsis also thought to
have had animpact on why there are so
few women producers. Many feel that
there are precious few women producer
role models. There is also a desire to
increase the interest of girlsand women in
music technology by raising the profile of
women producers.

3. Lack of role models and networks, loneliness
when entering the sector

Due to the male-dominated nature of the
music sector, the feeling of being on the
outside is also common to many women.
Man-to-man networks in the music
sector often start taking shape at a very
early age. Boys playing as a hobby made it
easy for boys to form bands, play in
different groups, and also make music
themselves. These networks have also
remained in place well into their careers.

Among girls, band experiences are
usually limited to singing, and most girls
have no such background at all. And, girls
forming their own bands has never been
the norm.



Particularly among respondents over 50
years of age, awoman'’s positionin the
family is emphasised. The bigger role and
responsibility that women have when it
comes to family and childcare is
considered part of the reason that making
music could not have become a profession
for women.

Many feel it is necessary to give more
consideration to starting a family thanin
many other sectors.

Maternity and parental leave are
considered difficult with regard to career
continuation and development.

4. Impact of the family situation, uncertain
Income as composer/lyricist

Uncertainty about income and earning
opportunitiesis also a very important
factor. Many people point out that few are
able to support themselves solely by making
music, and they also have to take on other
jobs either in the music sector or outside it.
In such cases, many women have been
driven to an entirely different sector and line
of work.

Comments related to income also highlight
the inequality in the “difference” between a
composer/lyricist and a producer.



b. Skills in music technology and lack of knowledge
about the work and profession of music creator

Attitudes toward music technology varies. Women in
older age groups have often not even considered
gaininga command of music technology or
becoming a producer.

It is felt that it is more natural for men to gain a
familiarity with music technology by experimenting
and, for example, looking for instructions on
YouTube.

Later in the career, bridging skills related to music
technology is much more labour-intensive. Many
people recognise that a lack of skill is a hindrance to
their own career. People feel that they should at
least know the basics so that they can "speak the
same language" or, for example, make their own
demos. Producing music for others is perceived as
an even more distant idea.

With regard to music technology, many people point
out that attitudes towards women are often
underestimating. A skilled woman is met with
surprise - a sort of “Wow, have you done this
yourself?" attitude.

The multifaceted development of
musical skills at a very early age is
considered important. Many feel that
one of the factors that influences this
is that the majority of people in basic
studies or vocational studies have not
been sufficiently informed about what
doing music as a profession and living
mean in real terms. This is something
that truly needs to be rectified.

Further studies in music would also
require more development of working
life skills and capabilities.



A lot has to do with the
structures that are
being brought up. | have
a major composing
project underway, and
when it was presented,
there were some issues
and the director
received some
questionable comments
and feedback on
whether | was qualified
to doit.

Female music creators
are often referred to as
lyricists, even though
we also do just as much
composing. It's a bit like
this Story Girl thing -
women just write songs,
but men know how to
compose. When men
are written about, they
say things like “*hitmaker
so and so”.

D/

You shouldnt see any

gender in music, but

the main thing is that

the expression should
always be really

strong. You shouldnt
indulge in slow,

touchy-feely stuff.

You shouldn't be

tender or vulnerable in

music.

Do we always have to
compose certain
kinds of songs
because thereis
demand for them and
that's what people are
looking for? It would
be nice to do the kinds
of things musicians
have to practice. If
you're a woman and
composing
intellectual music, you
can't be the one who
writes masterpieces.

\/

\/

\/



6. Women's own attitudes and perceptions of the
sector, excessive self-criticism

Women's own attitudes are also
highlighted as one contributing factor.
The sector is considered demanding,
highly competitive and full of dubious
opportunities for success. Although
women are interested in making music,
their own attitudes may prevent them
from pursuing a career in the sector.

Due to the male-dominated history of the
sector, courage and open-mindedness
are also needed from women to change
old attitudes. There is also a lot of
reflection in the openresponses on the
impact of having tacitly accepted the
practices of the sector and merely trying
to adapt to them.

Many share the experience of constantly trying
to prove that they are better than men so that
they can even reach a basic level of credibility
and appreciation with them.

Many recognise the tendency to be overcritical
in their own actions. The baris set very high and
the risk of failure is preventing many women
from making their musical dreams a reality. It is
one of the major obstacles to career
advancement.

NOTE. A small percentage of women in all age
groups describe the situation as being equal in
terms of gender in their open responses. It is
apparent that everyone has the same
opportunities to enter and advance in the sector,
and that skill is crucial. However, there are very
few of these comments in relation to all the data
gathered.



1. Men highlight the same factors affecting the
situation

Menin all age groups highlight traditions,
attitudes and prejudices as well as ossified
practices in the music sector as being the
biggest factors. The male-dominated “guy”
culture of the music sectoris an obstacle to
women and non-binary people from gaining
accesstoit. Itis felt that the male dominance
of the sector is a major discouraging factor,
which is why many women do not attempt to
enter the sector or become a musician. A small
percentage of men talk about the lack of
appreciation for and visibility of women, and
the need for a change in attitude.

Some men have noticed positive developments

in recent years. However, this was lowest
among men under 35 years of age. In this
group, a majority of the respondents feel that
the issue will change in the next few decades,
when older age groups are replaced by
representatives of the younger generation.

The impact of education and music studies is
also seen as an explanatory factorin all age
groups. Men feel that girls are not encouraged
to do their own thingsin the same way as boys.
"Boys do their own thing, girls do what they're
taught." Girls want to do well at what the
teacher “assigns them®”. The boys want to
achieve success in whatever they want. We
should encourage creativity and
experimentation more. "You can't cultivate
creativity by simply being sweet."

Men also see the family situation as affecting
and steering women's choices in their careers
and work.



2. However, a significant percentage of men do not
recognise the need for change in the current situation

Especially among the men aged 35-49 and
over 50, the view that everyone already has
equal opportunities to advance as music
creatorsin Finland is strongly highlighted.
This survey question is considered strange,
and it is felt that there is no need to
artificially change the 20% figure.

It is readily apparent that art and skill are
crucial as well as that everyoneis onthe
same page regardless of gender. If you're
talented, people will notice it, and you can
advance inyour field and career. Some men
commented that, at the moment, women are
being singled out on even the flimsiest
grounds.

Only a small percentage of women and non-
binary respondents feel that skill and art
alone are crucial, and that everyone has the
same chances for success.

One reason for such a low percentage
mentioned by men respondents is the fact
that women are more interested in other
things, and women do not even want to
work in the sector or become musicians.
The situationis compared with other
sectors, in which the percentage of
women is lower because women do not
want to work in a given sector. The
situationis also compared with typical
female-dominated sectors, which do not
attract so many men.

There is also some mention made of the
fact that girls and women do not have
enough desire and motivation to enter the
sector. Many also felt that because women
might give up too easily, the music they
make will therefore remain tucked away in
some desk drawer. Many also see that
women in the music sector are more
interested in performing music than
creating it.



5. How to get started in and the basis
for composing and writing lyrics



How to get started in and the basis for composing and writing
lyrics

Age when | wrote my first compositions Opportunities offered by my living environment when

Women start making music at a younger age than
All men. 39% of all women composers/lyricists made
respondents their first compositions before the age of 12 as
opposed to 24% of men. This debunks the
argument on the issue of equality, which says that

Aged under 12

ese e “_
have started composing. As aresult, 59% of

m women and 66% of men made their first
m compositions/words by the age of 16. After this,
there are no longer be any significant differences

Women women are less interested in composing than
men.
Men 42% of men and 20% of women 13-17 years of age

Living environment when starting out Living environment opportunities by place of residence between men/women.
In the early stages, women and men feel that the
Urban area “ Urban area opportunities offered by the living environment
are similar, with 61% of women and 64 % of men
feeling that the opportunities are good. With
Rural area close to an Rural area close to regard to places of residence, urban areas offers
urban area anurban area the best opportunities as opposed to rural areas.
Sparsely populated rural - Sparsely populated Student experiences with starting out are very
area 17 rural area similar to those of musicians in general. It should
be especially noted that as many as 51% of
women studying music have made their first
compositions at the age of 12.

At what age did you write your first compositions/lyrics? What was your living environment like when you started composing/writing lyrics?
When you started composing/writing lyrics, how did you feel about the opportunities offered by your living environment to make music?



Young people (aged 13-17) making music

Has anyone influenced to

your desire to write songs? Young music enthusiasts are interested in

Total composing/writing lyrics. Of the 58%
making their own music, 54 % are girls and
Young music enthusiasts 79% 77% 65% are boys.
Girls
Yes % Young people start making music at an

. early age. 20% started at the age of 8 and
Boys Who has been the biggest -- nearly half by the age of 11. There are no
influence? major differences between girls and boys.
If yes, at what age did you start? Role models/idols 4% 957% Everyone emphasises the importance of
d : role models and idols as well as music

d under 8 AUELE R 85% - teachers in starting composing/writing
aged under 8 | N : : - -
B 429 309% lyrics. For glrls,.the |n.1por.tance of music
teachers and friends is slightly greater
aged 8-9 [N :
g Parents 36% 37% than for boys
aged 10-11 17 I I — 16% 10% The |mpact of medla.and social mediais
increasingly emphasised. For older
aged 12-13 T generations, the impact is still minor, but
Impact of media and social more than 40% of girls and boys who are
d14-15 I media currently involved in music feel that social
ase media/media has influenced their
enthusiasm to start composing or writin
aged 16-17 Young music enthusiasts 43% 41% lyrics. Posing g
On a scale of 1-4, where High (3-4)

How much has media/social media influenced your enthusiasm to compose/write lyrics/ make songs? Ona
scale of 1-4, where 1= has had no impact and 4 = has had a very high impact



Influences on composing and writing lyrics

Composing/writing lyrics professionally - biggest influences

Impact of media and social
media

role models or idols

music teachers

parents %

Music students - most influential people

role models or idols

friends

music teachers

parents

Professional
composer/lyricist

aged under 35

aged 35-49

aged over 50

On a scale of 1-4, where

Impact of media and social mm
media

Music students

On a scale of 1-4, where

13% 12%
27% 17%
10% 7%
4% 14%
High (3-4)

21% 36%

High (3-4)

In your opinion, which people have had the most influence on your becoming a composer/lyricist?

Which people have had the most influence on your starting to compose/write lyrics?

Both professional composers/lyricists
and music students feel that role
models/idols have had the greatest
influence on their desire to start
making music. This is even more
emphasised among men (49-60% of
women and 66-79% of men).

Friends also have a significant
influence (36% of women and 44% of
men), although students feel that they
have less of an influence. Music
teachers are more important to
women composers/lyricists than to
their male counterparts.

The impact of media and social media
is clearly emphasised in younger age
groups and, as we observed earlier, its
importance among young music
enthusiasts has increased further.

Note: The male student result is only
indicative, because the N number of the
responses is 40.



Ease of using music technology

All those who have composed or written lyrics

There are significant differences
between men and women in the use

of music technology. Only 40% of

Women female composers/lyricists find it
(n=542) easy to use music technology while
the corresponding figure for menis

(n=714)

Similar differences can also be seen
among those who compose/write
lyrics, where 50% of women and 70%
of men find it easy to use music

Women - All those who have composed/written lyrics - age Men - All those who have composed/written lyrics - age technoloay.
When it comes to age, the younger
agedunder35 JEN aged under 35 JEM age groups find it easier to use
(n=162) (n=94) technology.
- Aged 35-49 I
Aged 3(E=42?6) .m ?n =235) However, 45% of women under 35
find it difficult to use music
aged over 50 aged over 50 [P technology, and 9% have almost
(n=164) (n=385) never used music technology. For
young men, the corresponding
figures are 10% and 9%.

| haven't used it very much

How easy has it been for you to use music technology in making music?
On a scale of 1-4, where 1= very difficult, 4 = very easy/also an option: | have almost never used music technology



Using music technology

-young music enthusiasts and music students

Young music enthusiasts - Have you used music Young music enthusiasts - How easy is it for you

technology to make music? to use music technology?

Total m Total
Girls [EER Girls

Boys & Boys

Music students - How easy is it for you to use music technology?

Total n
Women n
Men H

| haven't really taken these
studies

How easy has it been for you to use music technology in making music? On a scale of -4, where 1= very difficult, 4 = very
easy/also an option: | have almost never used music technology

The use of music technology follows the same line in all
age groups, including students and young music
enthusiasts. Girls and women find it more difficult to
use music technology than boys and men.

Differencesin the use of music technology already
emerge at a young age. During childhood and
adolescence, 55% of girls and 84 % of boys have used
music technology when making music. The open
responses emphasise that developing music
technology skills at an early age is a very important part
of composing music.

82 % of young music enthusiasts have taken music
perception (muha) studies. The same figure for music
studentsis 96%. There are no gender differences.

Young music enthusiasts have found music perception
studies to be useful in studying theory, reading and
writing notes as well as to support them in making
music. A small percentage felt that music perception
studies were of no use to them.



4. Composing and writing lyrics
as a hobby and as a profession



Clarity of the work and occupation of the composer/lyricist

Professional composers/lyricists feel
that they did not have a very clear idea of
what the profession of

Women . .
B composer/lyricist entailed before
(ZZ) entering the sector. Only 37% felt that
they had a clear idea of the work
beforehand.
Men
(n=306)

Among young people and music
enthusiasts, boys/men have a clearer
idea of the profession of

Young music enthusiast usic students enthusiasts, 51% of boys and 37% of girls

feel that they have a clear idea of the
profession.

Girls Women

(n= (n=

230) 98) Music students are more familiar with

Boys Men the profession of composer/lyricist.

(n= (n=40) 64% of women and 84% of men feel that

143) they have a clear idea of the profession
(however, because the N number for
men is 40, the results are indicative).

Professional composers/lyricists: When considering your work/professional options, how clear was your idea of what the profession of composer and lyricist entails?
Students: How clear is your idea of what the profession of composer/lyricist in Finland entails? On a scale of 1-4, where 1=not at all clear, 4 = very clear
Young people: How well do you know what the job/profession of composer or lyricist is like?



Young people's interest in making music and need for support

Young people - interest in making music Girls Boys What kind of help/support would you like?

Youpg people who compose/write lyrics on 74,9, 86% * Help oradviceis needed, for example, for mixing, rhythms
their own and chords, lyrics and generally making a workable song.
Some also need help with music programs and technology or
Young people who do not compose/write lyrics buying instruments.

on their own 41% 50%
* Inaddition, activities and courses are desired, especially

Interested concrete help from teachers. Other wishes are to receive
Very 3-4 encouragement, participate in competitions, gain exposure
and establish networks.

How interested are you in making music (composing, lyrics)? On a scale of 1-4,

where 1=not at allinterested and 4 = very interested « Boysin particular need feedback and opportunities to

perform as well as ideas for songs.

Young people are interested in making music because it allows them «  Some respondents feel that they do not need any kind of
to express their own creativity and feelings. Many commented that support for making music. They prefer to make music on
making music is simply a lot of fun. Some get their motivation
through school, courses or music as a hobby. Role models and one’s
own social circles also have an impact. In addition, a general interest

in music also led them to it. Girls and boys have similar reasons for What kind of help and support would you like for
their interest. making music (composing/writing lyrics)?

their own terms or they already get enough help and support.

What inspired you to compose or write lyrics? What
about it is particularly interesting?



Music students' interest in a career as a composer/lyricist
and their need for support

composer/lyricist?

*  The working life orientation of studies is considered important. Already

| find the career interesting (3-4) 73% 88% during their studies, respondents want networking and cooperation
with actorsin the sector. It is also hoped that professionals will provide

Probability that composing/writing lyrics will advice and information on the sector and its operating methods.

become a profession * Respondents would also like to have courses focusing on composing or
writing lyrics. The course could even be a compulsory part of the
studies.

Itis likely that it will be my profession (3-4) L7 187 * Inaddition, there is a need for encouragement as well as supervision

and support in practical matters, such as offering one's own work,
applying for grants or using music technology.

How interesting do you find the career of composer/lyricist?
On ascale of 1-4, where T=not at all interested and 4 = very interested

How likely are you to make composing/writing lyrics your profession? On a scale of 1- “
4, where 1=not at all likely and 4 = very likely

* Respondents would particularly like encouragement and
Inspiration for composing and writing lyrics comes above all from your personal feedback. Networking with professionals in the sector
passion for music and creative expression. Making music is a channel for is also desired.
expressing yourself and your own emotions. * Many also want to see sector work opportunities and operating
For many people, music has always been a big part of their lives, so the methods presented. Actors in the sector could share information
interest in composing and writing lyrics is only natural. Some say that this on their career paths, give tips and answer questions.
interest comes from role models or encouragement. Some start composing * Many would like to see a report on how money can be made in the
or writing lyrics out of necessity, such as making music for your own band to sector and what the income could consist of.
perform. The reasons for this interest are similar among all respondents. + Composingorlyrics courses are also desired.

What kind of support would be most helpful during studies toward making

Which factors have most influenced you to start composing/writing ! i ) :
composing/writing lyrics a career and profession?

lyrics? What was particularly interesting and attractive about it?



Respondents who have considered quitting composing and lyrics

o T elanitite Professional composers/lyricists

Professional composers/lyricists o1% 41% «  Quitting composing/writing lyrics is considered due to low income. It is
particularly challenging for people working in more marginal genres to
earn adequate income. Just making music costs money, and the
compensation forit isinadequate and unpredictable. Many have moved to
other jobs, either entirely orin part.

* Power and networks are controlled by a small circle of people, and
agreements are not honoured. Many feel excluded from the networks or
completely out on their own.

*  Women have experienced belittling and harassment in the sector.

* Inaddition to these things, uncertainty about one's own abilities and
talent has led to considering quitting composing/writing lyrics.

Music students 62% 40%

Those who do it for a living. Have there ever been any points in
your career where you considered quitting composing/writing
lyrics? Yes/no

Students: Has there ever been a time when you considered
quitting composing/writing lyrics? Yes/no

Composing and writing lyrics are seen as a challenging field,
especially because due to low, unstable income. Men also mention the
mental strain experienced in the sector. Women, on the other hand,
are pushed away by unfair treatment, belittlingand, in the worst
cases, discrimination.

* Lowincomeisthe most common reason for considering quitting.
Just making music costs money, and the compensation foritis
inadequate and unpredictable. Many feel that it is easier to earn a
living in other jobs.

* Uncertainty about work and income also makes the sector mentally
demanding. Stress is also increased by people getting tired of the
sector, alack of popularity and questioning one's own skills.

* The sectoris competitive and concentrated, and it is difficult for
lower level creators and those working in more marginal genres to
succeed. Many lack networks, jobs and publication channels.

Many professional composers/lyricists have considered quitting (51%
of women and 41% of men). The situation is similar among music
students, with the percentage of women (62 %)being even 10% higher
than among women professionalsin the sector.




Working as a composer/lyricist

Side job vs. main job

| compose/write lyrics as 76 Composes and
aside job 74 writes lyrics
24
26

| compose/write lyrics as
my main job

Mostly composing/writing lyrics Men
(n=306)
for myself 4 152
8%
for myself and others 3:0 _
for others h
- o

- e o =




o. Importance and development
of networks



Younger and older musicians
should interact with each other
more. We're almost always hanging
with people in the same age group.
How can we find networks with
people of different ages at different
stages of their careers? During
studies, it's pretty much a teacher-
student setting... There should be
more equality. There are a couple of
groups, women'’s network groups,
on Facebook. There should be
something dedicated to composers
and mixing different genres,
bringing together different genres.
Right now they're just groups
maintained by individual artists and
composers.

Networks are crucial, but they don't
happen in a day. It's a long-term effort,
but the main thing is that you do a lot of

different things with different people.
And you can always tell who's the
professional. You often see people
getting stuck with just two guys, maybe
even for a year. Especially in the early
stages, that’s not the way to go. You
should always get one session in! It's only
one day or half your life! You should do
different gigs and events. You can meet,
approach people. It has a huge
significance. Just bit by bit and making
music all the time. Keep your eyes on the
prize - make sure you're on the right track
to becoming a professional.

n

They always say all you need is
piano and vocals. But if it's
accompanied by a nearly finished,
good-sounding demo, then | say
that’s a recipe for success. You
should demonstrate your own skills
melodically. You have to think
about who would make this demo
and what would you have to pay for
it? The basic skills for making a
demo should be taught at all
schools. It would simply help, and
even if you are not interested in
making one, at least you will start
to understand the lingo and be able
to speak the producer's language.
In many cases, this where you run
into inequality.

N/

N/



The importance of networks and how they help promote a career

How important is the role of the networks in the career of a composer/lyricist?

Women
(n=621)

Men
(n=760)

Help received from your own networks as composer/lyricist

All those who have composed or written lyrics

Women
(n=529)

Men
(n=760)

Women
(n=91)

Men
(n=39)

Women
(n=90)

Men
(n=37)

1% of students do not have networks

How important do you think music networks are to promoting
the career of a composer/lyricist?

On a scale of -4, where 1=not at allimportant and 4 = very
important

Everyone in the sector considers networks to be
particularly important. 96% of women and 88% of
men who have composed and written lyrics consider
networks important. The figures for music students
are almost identical.

Despite its importance, only some feel that they
receive help from their own networks. Women
receive more help: 49% of women and 35% of men
feel that they receive help from their networks. In
the case of music students, the figures naturally
decrease, with 29% of women and 24% of men
feeling that they receive help.

How much have music networks helped you compose/write
lyrics so far?

On a scale of 1-4, where T1=very little and 4 = very much; extra
alternative: | don't have any networks

Students: How much have music networks helped you
compose/write lyrics so far? On a scale of 1-4, where 1=very
little and 4 = very much; extra alternative: | don't have any
networks



Increasing networks and opportunities for

development

Other actorsin the sector, i.e.
colleagues, artists, co-writers and
producers, publishers, gig arrangers
and record company representatives,
are considered the most important
networks. The networks formed
through studies, work and
organisations are also considered
important networks. Some
respondents said that they had also
networked through relationships.

Many feel that the current networks
are controlled by a small circle of
people and are difficult to join. In
addition, networks are considered to
be mainly concentrated in the Helsinki
region.

Most respondents have actively
networked, such as at events or by
approaching people themselves.
Networking and good relationshipsin
the sector are considered crucial.

Developing networks is considered a key measure. In
particular, respondents said they hoped networks would
provide them with new ideas, cooperationand knowledge
on working in the sector. Peer support and mentoring are
sought through the network.

Networks could be developed, particularly through events
and various activities. Different courses, camps and
seminars are seen as a way to develop networks.
Songwriting camps are mentioned as a good example.

In order to build networks, better cooperation between
different organisations, educational institutions and
companies is desired. Respondents also want to see more
extensive networking events outside the Helsinki region.

Some want their own events for women and minorities.
For example, groups of women would like to go through
their own demo ideas, receive feedback and spar.

Many would also need some kind of platform or
programme that would bring together different actors
and where contacts could be sought.

It is also hoped that more opportunities will be offered to
young people.

What kind of networks do you find particularly important? What kind of networks would you like? What should there be more of?



6. Obstacles and problems
encountered by composers and
lyricists



Biggest obstacles to becoming a composer/lyricist

Biggest o!)stacles ” WOMEN

to becoming a composer/lyricist

own uncertainty/lack of faith 82%

perceptions of the sector(e.g. how difficult it o

. . 80%

is to succeed in the sector)

personal requirements for skills too high 78%

lack of work-related networks 77%

lack of support from social circles 69%

lack of teaching 66 %

lack of opportunities for recreational o
o . . 65%

activities due to financial reasons

lack of opportunities for recreational o
A . 60%

activities due to geographical reasons

lack of role models 56 %

requirement for education or qualificationin 509

the sector

MEN

T4%

67%

68%

57%

52%

444%

56%

44'%

31%

35%

OTHER

68%

75%

59%

82%

b5%

52%

64%

57%

60%

52%

Top 5 obstacles per respondent group - Major obstacle (% of 3-4 responses)

How significant do you find the following obstacles in becoming a composer or lyricist? On a

scale of 1-4, where T=not at all significant and 4 = very significant

Similar themes are emphasised in both men and women as the
biggest obstacles to becoming a composer/lyricist.

It is noteworthy that both men and women emphasise self-imposed
obstacles, i.e. one's own uncertainty/lack of faith(women 82% and
men 74%)and one's own excessive requirements for skills (women
78% and men 68%). In addition, both men and women perceive the
sector as being challenging(e.g. difficult to succeed). Students also
emphasise almost the same themes at the top of the list.

Overall, women run into more obstacles than men. The biggest
differences between men and women who compose/write lyrics are
manifested in a lack of role models, work-related networks and
teaching. As much as 77% of women feel that a lack of networks is
an obstacle, whereas the corresponding figure for menis 57%.
Women also emphasise the lack of support from social circles.

For music students, the greatest difference can be seenin
perceptions of the sector (e.q. difficult to succeed)(79% of women
and 53% of men). Similar themes emerge among non-binary
respondents, but lack of work-related networks (82 %) and lack of
role models (60%) are emphasised.

Respondents responded to the themes that they were able to
assess. On average, approximately 85% of the respondents(1,505)
assessed the questions. With only a total of 35 people taking the
survey, non-binary people account for a small minority (2%) of the
respondents.



Problems encountered as composers/lyricist

Major problems in working as

a composer/lyricist

The four main problems facing both men and women are the same.
Matters related to income (uncertain income and fragmented,
uncertainincome 80% 83% 62% uncertain short-term work) and networks/decision-making
structure in the field (difficulty gaining access to networks
difficulty gaining access to networks 859 76% 889 important to work and concentration of decision-making power) are
important to work ° ° ° highlighted as themes. 82-90% of women and 71-83% of men
consider these to be major problems.

concentration of decision-making power 84% % 75%
In addition, both professional composers/lyricists and music
) students highlight the same four issues as the biggest problems in
fragmented and uncertain short-term work 82% 14% 59% the work of the composer/lyricist. Non-binary people also mention
these issues, but inequality in commissions is included among the
working on a grant 72% 61% 59% four biggest problems they face.
. o o o The biggest differences between men and women are reflected in
working as a freelancer 67% 62% 42% inequality in commissions and family leave issues. As many as 65%

of women feel that harmonising work and family life is a problem,
inequality in commissions 67% 41% 67% and 55% of women also mention the possibility of family leave.
Among students, women also differ from men in the ability (or lack
harmonising work and family life 65% 549, 359, thereof) to gain access to work-related networks.

Respondents responded to the themes that they were able to
returning to a career after family leave 55% 33% 26% assess. On average, approximately 80% of the respondents(1,505)
assessed the questions. Non-binary respondents account for a

the possibility of taking family leave 55% 33% 25% sl mimert 5727 =@ el off 9 rspemderits)

Top 5 problems per respondent group - Major problem (% of 3-4 responses)

When considering the work of a composer/lyricist, how problematic do you find the
following issues? On a scale of 1-4, where 1=not problematic at all and 4 = very
problematic



/. Developing equality in the
future



Measures promoting equality

building new types of networks

highlighting role models and music creator stories

better support and encouragement in early childhood
education and school

more information on the profession of composer/lyricist
introduction of a songwriters’ fee

increasing opportunities for music as a hobby

improving transparency in remuneration

seeing equality as a resource and competitive advantage

better support and encouragement in vocational or higher
education

facilitating the harmonisation of work and family life;

gender quotas(e.qg. for festival performers or boards);

collecting and communicating information on gender
equality

WOMEN
46%

45%

44%

39%

39%

38%

38%

37%

30%

29%

27%

19%

MEN
32%

43%

50%

42%

28%

51%

31%

33%

28%

20%

8%

15%

OTHER
30%

39%

42%

18%

39%

36%

48%

42%

24%

9%

56%

52%

Top b measures per respondent group

The views of men, women and non-binary
respondents on necessary measures differ
somewhat. However, everyone puts two thingsin
the top 3: highlighting role models and music
creator stories and better support and
encouragement in early childhood education and
school

Amongwomen, the number one measure is
building new types of networks (46 %), while for
men it isincreasing opportunities for music as a
hobby (51 %). The gathering and communication of
gender equality informationis highlighted by non-
binary respondents.

Women who compose/write lyrics professionally
emphasise highlighting role model/music creator
stories, improving transparency in remuneration
and the introduction of a songwriters’ fee.

Men who compose/write lyrics professionally, on
the other hand, emphasise increasing
opportunities for music as a hobby, better support
and encouragement in early childhood education
and school, and highlighting role models/music
creator stories.

Non-binary respondents account for a small

What would be the most important things that could get more women and non-binary people to become composers and lyricists: Minority (2% - a total of 35 respondents).

Choose the five most important things.



Measures promoting the equality of music students

more information on the profession of composer/lyricist

better support and encouragement in early childhood education and
school

increasing opportunities for music as a hobby

improving transparency in remuneration

introduction of a songwriters’ fee

better support and encouragement in vocational or higher education
building new types of networks

highlighting role models and music creator stories

facilitating the harmonisation of work and family life;

seeing equality as aresource and competitive advantage

collecting and communicating information on gender equality

gender quotas (e.qg. for festival performers or boards);

54%

46%

46%

44%

44%

41%

40%

36%

30%

29%

24%

22%

38%

21%

51%

44%

31%

41%

33%

38%

15%

46%

41%

23%

Top 5 measures per respondent group

What would be the most important things that could get more women and non-binary people to become

composers and lyricists? Choose the five most important things.

In the case of women students, the most important
measures include better information on the
profession of composer/lyricist, support for early
childhood education and school and increasing
opportunities for music as a hobby.

Like women, men students emphasise increasing
opportunities for music as a hobby, but highlight
seeing equality as a resource and competitive
advantage as the second most important measure.
For the third measure, men highlight improving
transparency in remuneration.

When examining the results of men students,
attention must be given to the N number of
students(40) - the conclusions are indicative.



8. Analysis of measures promoting
equality from open responses and
Interviews



Developing the equality of Composers/lyricists In the future

:r?de; Aged | Aged | Aged | Aged35-| Aged
35-49 | over 50| under 35 49 over50

Shaking up old attitudes, practices and perceptions in the sector.
Increasing transparency, awareness and security. Diversity and 1 1 1 1 2 2
tolerance.

Ensuring composer/lyricist/producer work skills at a sufficiently early
stage (for all). Learning how to play band instruments is also important.

Strengthening networks and development opportunities (songwriting
camps/sessions, mentoring)

Role models & visibility of women composers, including exposure for
“non-celebrities”

Building women's own confidence (upbringing/social circles, personal
attitudes, encouraging boldness and creativity)

There is no need to change, there is no difference seen in gender equality
in the sector - the general feeling is that creativity is what makes the
difference. Some respondents point out that things change naturally 6 6 6 2 1 1

What should be changed in the music sector to increase the percentage of women or non-binary composers and lyricists?
In your opinion, how should the gender equality of composers and lyricists be developed in the future? What concrete measures can you think of?
Analysed from all open responses.

Survey respondents were asked what
they thought were the most important
measures to develop equality in the
future. The analysis was compiled from
more than 2,000 open responses.

Women composers/lyricists all
highlighted shaking old attitudes and
practices in the sector and increasing
transparency, security and diversity as
the most important measures. Men
under 35 years of age also considered
these to be the most important
measures.

Men over 35 years of age also
considered these issues important,
ranking them second on the list. This
age group also felt that nothing needs
to be changed. In their view, equality is
already being realised or the situation
is getting better on its own.

In addition, all age groups made a lot of
concrete development proposals listed
in the table below in order of priority.



Top b measures

1.  Conscious shaking up of traditional structures, practices and attitudes
in the music sector. Increasing transparency and diversity in the sector.

2. Rectifying mattersrelated to music creator income. Facilitating the
harmonisation of family and work.

3. At asufficiently early stage, ensuring the skill required for working as a
music creator.

Raising the profile of role models and expanding public debate.

5. Providing networks and other opportunities that support development
extensively throughout Finland.

6. Buildingwomen's own confidence: upbringing/social circles, personal
attitudes, encouraging boldness and creativity.



Top b measures (1/2)

1. Conscious shaking up of traditional structures, practices and attitudes in the music sector
« Critical review of common operating methods and attitudes in the music sector
« Equal opportunities for all, increasing overall inclusion in the sector
* More women decision-makers in the music sector
* (Quotas could provide some degree of support for change, but not as a permanent solution
2. Rectifying matters related to music creator income.
« Attention to shortcomings related to earning opportunities
« Facilitating the harmonisation of life situation, family and work.
3. At asufficiently early stage, ensuring the skill required for working as a music creator.
« Early music education and studies, teacher input plays an important role
« Increasing music technology abilities and skills
« Teaching general working life skills and entrepreneurship

* Raising awareness of what a musician's work and profession means



Top b measures (2/2)

4. Raising the profile of role models and expanding public debate.

* Expanding public debate throughout the sector, not just by women and with each
other

* Raising the profile of role models in the sector, different career stories,
representatives from different genres

b. Strengthening networks and other opportunities to support development
« Developing networks in the sector, extensively throughout Finland
* Increasing the offering of different events, camps, training and workshops
* Making use of mentoring, developing sparring and support
6. Building the confidence of women
« Importance of education, living environment and early childhood
« Women's own attitude to their own skills and opportunities for success

« Encouraging boldness and creativity



How would women change sector structures and attitudes?

Open-mindedness, breaking down stereotypes and prejudices in the field. For example, social media campaigns challenge sector
actorsto reflect on their prejudices. Emphasising this, especially during early childhood education, would encourage all genders to
compose, play band instruments or learn music technology in the same way. Encourage the breaking of traditions at a young age: piano
does not automatically need to be the instrument for girls and drums for boys. One could emphasise initiatives involving atypical
cooperation. Courage to go against the mainstream generally in the sector and consciously do things differently.

It would be important to diversify the image of music creation by highlighting stories that differ from traditional ones. Expanding and
reforming narrow circles would open up a wider range of opportunities for everyone. The sector will change if people consciously start
making choices in everyday life based on equal treatment. For example, with regard to remuneration, transparency and equality as well
as the possibility of structurally combining family life and work.

Giving less attention to gender and more attention to the fact that the sector offers diverse opportunities for everyone. Equality will
also be furthered by excluding pronouns when talking about people working in the sector. No reference is made to “women producers” -
only “producers”. Instruction in gender-neutral language is provided to those working in the sector, starting from early childhood
education and teachers. This enhances the message that making music is not gender-specific. Anonymous search processes would
further enhance this message. Awakening all sorts of diversity in the sector would be achieved through open discussion.

Through discussion, it is made clear that the old way of thinking and acting is no longer acceptable. Sexism, harassment, racism,
discrimination and other practices against equality are categorically rejected. A joint effort is made to establish equal, fair and safe
operating principlesin the sector. A safe way to address shortcomings, such as sexual harassment, is also created. These could be
highlighted in information sessions and discussion forums aimed at influencers in the sector.

Quotas divide opinions in both directions. Women's quotas are seen as a temporary equaliser, especially targeting young girls and non-
binary people. Anonymous competitions, productions and blind listening tests are seen as a neutral way of giving everyone an equal
opportunity. Quotas are used to give a boost to creating more equal sector, although many oppose them. For example, changes in
decision-making roles could be accelerated by means of quotas, while emphases on grants, competitions, festivals etc. could
accelerate equal development.



How would men change sector structures and attitudes?

Active efforts to eliminate old stereotypes - an encouraging and permissive attitude for everyone. Enlightenment, especially for
early childhood educators. For example, getting rid of assumption regarding the femininity/masculinity of different instruments. In
general, the message to be conveyed is that no work in the music sector is gender-specific.

Through open debate and the sharing of information within the sector, a foundation for a change in attitudes is laid. Listen to the
experiences of women and non-binary people. Organisations and companies in the sector could use them to establish practices that
promote safe and equal operating methods and prevent discrimination and shortcomings(e.g. anonymous searches). Some kind of
equality programme within the sector might be appropriate. Changes in attitudes are important for both sector actors and individuals
in general.

Categorical rejection of all forms of discrimination and belittling. A more accepting attitude towards diversity will be highlighted.
Everything starts with little, everyday actions, always taking equality into account in all activities. Increasing the sense of humanity.
Getting rid of sexist jokes and comments. Tackling gender discrimination with a firm hand and making a safer culture in the sector
(including applying the principles of a safe space for everyone). Clearly defined practices for intervention: who should be notified and
how to proceed.

Change the way people in the sector talk, getting away from gender emphases (not a “girl band” or “girl guitarist”, but just “band” and
“guitarist”). Changes toward becoming gender-neutral are needed throughout the sector, from the general way people talk to learning
materials. Emphasis on newer music, in which case a more equal distributionis visible in, for example, classical music. Seeing
diversity as an invaluable asset and resource.

The employment of women and non-binary people can be emphasised for a temporary period of some kind, thus leadingto a
reversal of the bias, even if quotas are basically opposed. For example, opportunities for women in decision-making roles (record
companies, software firms, festivals, etc.)and workshops/competitions for women. The goal: a sector open to everyone.
Mechanisms(even in social media) would be sought to reduce the general threshold for trying to make their own way in the sector.



How would non-binary people change sector structures and
attitudes?

* Non-binary people feel that composing/writing lyrics can only be truly equal when a sufficient number of different genders are
represented in the production chain of the sector. For the time being, the structures are considered so one-sided that it is difficult
to achieve this without quotas.

» Inordertochange attitudes and behavioural patterns, it is necessary to raise awareness of the basic concepts of inclusion and
equality among people in the sector (e.g. teachers and others in the role of influencers). We need to increase understanding
starting from the basics, such as regarding the meaning of consent and exploitation.

* Non-binary people highlight the strengthening of gender-neutrality in communications, including influencers and decision-makers
inthe sector. A focus on work and art, not gender, is emphasised. It isimportant to communicate diversity in different ways, such as
by saying things along the lines of "everyone and anyone can compose".

* Non-binary people also propose that clearly defined gender equality plans should be drawn up within the sector and equality
standards should be specified. The aim would be at least to establish a standard for basically courteous and equal treatment, and the
categorical rejection of inappropriate behaviour. Many non-binary people highlight the need to introduce the principles of safe space
to the sector.

» |tisgenerally considered important to create, among other things, low-threshold courses, which establish a framework for
participation as a non-binary person. From the perspective of potential composers/lyricists, it would be important to dismantle the
gendering of band instruments and create opportunities for women and non-binary people to play, for example, band instruments.



I'd somehow like to see more attention
paid to music creators, especially
women, women producers. That young
kids coming up would see that, hey, |
could do that, too. That it's not just
some impossible, stupid dream.

Raising the issue that art belongs to
everyone - music belongs to
everyone! It's also your right, girl!



Commentary by the survey conductor



Commentary by the survey conductor

At the end of 2022, we started planning the commission for this this survey together with Teosto and the project
partner network. Even at first blush, the topic seemed very interesting. Among music enthusiasts and students,
the gender distribution is relatively even, but something seems to change the situation beyond this stage. We
had already conducted background interviews with influencers in the field during the familiarisation stage to
ensure that the themes and issues of the survey would produce useful data.

Immediately after publication of the survey in January 2023, we saw how much interest and, above all, emotions
were aroused by the topic. From a researcher's perspective, the open responses to the survey are completely
exceptional. A majority of respondents have written very long, thoughtful and well structured answers to the
open questions. This data was also exceptionally personal, as many of the respondents also shared part of their
life story in the survey. A total of more than 10,000 responses to the open questions were received. We read
every single one of them. Thank you all for sharing your life experiences with us for this survey.

Heartfelt thanks also go to all those who participated in the interviews. Each discussion produced new
perspectives and led to reflection on how important it would be to increase the general sense of community in
the entire music sector. Many of the themes and topics we discussed concern everyone in the sector - not just
women or non-binary people. Hopefully, this research will produce a lot of concrete development measures that
will be useful and ajoy for the entire music sector!

Helsinki, 8 March 2023, Tutkimustoimisto Vastakaiku, Katariina Tenhunen, Panu Erola and Suvi Mutanen
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