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Equality and non-discrimination are fundamental rights. Every one of us has the
right to be treated in an equal way without fear of being discriminated against.

The aim of the survey was to find out what the current state of equality and non-
discrimination is in the Finnish music industry and how it has developed in recent
years. In addition, the aim was to investigate the impacts of equality and non-
discrimination on the future development and opportunities of the industry on
the whole. The results will be used in concrete measures to promote an equal and
diverse operating environment.

Almost 1,500 respondents participated in the survey. The respondents represent
the Finnish music industry well and offer a comprehensive sample of the

Mmusic industry’s views and experiences in matters related to equality and non-
discrimination. The significance of the matter is also reflected in the exceptionally
high volume and quality of open-ended feedback.

The survey project was coonrdinated by Teosto and its partners were Gramex, M
Music Finland, IFPI Finland, Finnish Musicians' Union, Finnish Jazz Federation, Muusikkojen liitto
Conservatory Association of Finland, Finnish Music Creators’ Association, Finnish

Music Publishers Association, Association of Finnish Symphony Orchestras and

Society of Finnish Composers.

Tutkimustoimisto Vastakaiku was responsible for the planning and
implementation of the survey project.
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The proportion of women among music industry professionals is still
significantly lower than that of men. There have been no significant
changes in their share over the last ten years.

Women's share of music royalties is also lower. Of the distributions
paid in 2024, women accounted for 15.3% at Teosto and 21.4% at
Gramex.

Among music students, the distribution of women and men
is significantly more even.

Gender distribution of Teosto’s Gender distribution of Music students Degree holders
music author membersin 2025 Gramex’s private membersin
2025

Teosto members, i.e.composers, Gramex members, i.e. The figures include those studying music at vocational institutions,
lyricists and arrangers music performers and universities of applied sciences and universities.
producers

Sources: Teosto, Gramex, education administration's reporting
portal Vipunen



Music genres
Pop 595
Rock, heavy, metal, punk 517

Classical music, contemporary classical
music, contemporary music 405
Schlager 316
The target group of the survey was the Finnish music industry, covering various roles, age Country, blues 250

Jrel e genelpre enel il ey groues Folk music, traditional music,

world music, folk 247

The survey was carried outin March 2025, Jazz 216
with 1,484 respondents participating init Electronic music 165
Rap, hiphop, rn'b 141
The survey's margin of error at a 95% confidence level is +/- 2.7%. Media music 99
The respondents diversely represent Differentroles are well represented
the music incdustry |
performer/musician representative of a
1,123 music teacher 283 record label T10
Men numbered Allagegroups = There are 967 artistic director 156
876, women over25include  music students and 421 composer/lyricist 821 music student 79
their gender Freelancers numbered 638,
as other 29. employees 388, SiclentSia s S 1S representative of a music  representative of a
entrepreneurs 208 and industry organisation 111 publisher 61

executives 104.



Ecjuality and
non-cdiscrimination
inthe music
incdustry in general




How ecjual and
non-ciscriminatoryis
the music industry
considerectobein
Finland?

Just over half (53%) feel that the music industry in Finland is equal and
non-discriminatory. The extremes are by far the least common: 12%
*not at all” and 15% “completely” equal.

The gap between women and men has narrowed since 2024.

On a scale of 1to 4, where 1. not at all equal

How equal and non-
discriminatory
is the musicindustryin

Finland? n=1465 and 4: completely equal

Share of people who consider the
music incdustry to be equal
2024 | 2025
Male | 57% B60%
Female | 36% 41%
Other (n=29) | 38% 24%
Entire music industry | *49% | 53%

*2024 asked: How equal do you find the
Finnish music industry?



Why does the experience of ecjuality and
non-discrimination differ?

Just over half feel that the
music industry is equal ancd hon-
discriminatory.

Many people mention that they have not encountered
any disparties or situations where equality or non-
discrimination would not have been realised.

It is also felt that everyone has equal opportunities for
success and that competence is the deciding factor.

Finland is also seen as a pioneer in equality, for example,
from the point of view of educational opportunities.

Many have also hoted positive developmentin

the music industry, such as the general principles,
operating methods and practices of the industry and
organisations.

How equal and non-discriminatory is the music industry in Finland?
Reasons for the assessments, 975 responses.

However, not everyone feels that the music industryis

equal and non-discriminatory.

Gender inequality is still strongly visible.
Women and non-binary people are
perceived to be in a weaker position and
find it more difficult to advance in their
careers.

Discrimination manifests itself in various
ways, such as in connection with age,
language, educational background,
ethnicity, nationality or sexual minorities.

The importance of networks and
relationships is emphasised, and many
people feel that it is difficult to succeed
without the right relationships.

The impact of large record
companies and media companies
was also brought up. Music circles
are perceived as small and power as
concentrated.

The experience is also influenced by
financial aspects: there is still mMuch

to be done in terms of wages, fees,
remunerations and forms of support.

Another thing that was brought

up was that regional differences in
Finland create inequality and affect
opportunities for hobbies, studies and
work.



Let’s say that| haven't seen any signs
of inequality. Of course, it doesn't mean
that this couldn't be the case evenr, but |
don'tseeit.

The industry’s determined actions
to promote equality are starting to
yield results. We now dare to raise
concerns and grievances.

Good work has been done in the music indus-
try to promote equality, but it takes decacdes
to change attitudes and values. There are
always grievances to be corrected because
we are human. Howevern, Teosto and other
major organisations, music industry re-
search and musicians themselves are seeing
toitthatissues are discussed and that the
goal of equality is kept on the agenda.

Finland is one of the most equal countries
in the world, so there are relatively few
problems. Certainly, it is difficult for even
talented and qualified artists to find their
place in the highly competitive sector with
and declining market shares, but equal op-
portunities exist for everyone in Finland.

In recent years, a great deal of attention has
been paid to equality and nhon-discrimination,
and we ho longer blindly believe that work and
opportunities are divided based solely on skKills in
the industry. The structures of the cultural and
arts sector enable a highly discriminatory oper-
ating model in which gender and relationships
play a significant role. However, we stillhave a
lot of work ahead of us to make sure that every
young person feels welcome to join the music
industry as they are.

Diversity has increased among artists, but the
industry is still led by representatives of a harrow
privileged group. You still constantly run into in-
bred, old-boy groups, even though there is a huge
number of skilled womenin the industry. It also
seems that the Finnhish music culture as a whole
could benefit from more cooperation within and
between mainstream and subcultures. Music is
fighting for its place in people’s lives, and the battle
will be lost if we focus on cheap competition within
the industry.

Large record companies have a lot of influence on
what music is played on the radio on commmercial
channels and also on Yle’s channels. This haslong
been the norm. Itis difficult to influence itin any
way. The easiest way is to turn off the radio.

There are major regional and family back-
ground-related factors in entering the music
industry. In addition, there is a great deal of
invisible hierarchy in the industry regarding,
for example, in which school one has studied or
who are the people in one's immediate circle.

The industry is very introverted and insular.
Tough competition increases the creation of
blocks and the possibilities for decision-makers to
use power arbitrarily. Everyone in the industry is
aware of this, but we close our eyes and protect
our own positions. Finally, the false walls of this for-
tress have begun to gradually fall down.

The flak taken by Erika Vikman very much
reflects the attitudes that are strongly
present in Finland: Windows 95 Manin
pants was a good showman, while Erika
Vikman was a “half-naked slut”. Of course,
this is commmon misogyny and certainly
not only linked to the music industry, but
these attitudes do affect our industry.

Skilled people thrive regardiless of their
gender. There are more menin Teosto
because men are more interested in mu-
sic and playing music.
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The experience of ecuality ancd nhon-
cdiscrimination still varies alot

When comparing age groups, the experience of equality
and non-discrimination varies significantly among the most
active age groups in the industry, those aged from 25 to
B4.38% to 45% of those aged 25 to 44 consider the music
industry to be equal and non-discriminatory, while the share
among those aged between 45 and 64 is 58% to 63%.

The experience of equality and non-discrimination also
varies significantly depending on the respondent's position.
The experience of employees and executives working in
the music industry is significantly higher (61-70%) than that
of freelancers and entrepreneurs (44-54%).

The differences between genres are smaller, with the
three genres with the highest rating all being at 57% and the
lowest rating is only 10% lower, Rap, hip hop and r'n'b at 47%.

Share of people who consider the music 465

industry to be ecjual
Comparison by age
*Under25years 55%
25-34years 38%
35-44years 45%
45-54years 58%
55-64 years 63%

65 years

orolder 54%

Comparison: own
positioninthe music

incdustry

Executive 70%
Employee 61%

Entrepreneur 54%

Freelancer 44%

*n=42

Comparison by genre

Highest percentages
Media music (films, TV,
advertisements) 57%

Classical music, contemporary
classical music, contemporary
music 57%

Rock, heavy, metal, punk 57%

Lowest percentages

Folk music, traditional music,
world music, folk 49%

Electronic music 48%

Rap, hip hop, r'n'b 47%
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The music industry upholds diversity ancl takes
action, but not everyone has ecjual opportunities to

suicceecd yet

Equality and non-discrimination in the music
industry is promoted in particular by the fact that
the work culture accepts diversity (78%) and
people in the music industry respect each other
(685). More than half have also noticed measures
to improve equality and nhon-discrimination over
the past year.

The music industry cannot consider itself a
leader in equality and diversity issues (40% feel
s0), and only 43% believe that everyone has equal
opportunities to succeed.

General views of the music industry
oh equality and non-discrimination

How would you rate the following statements on a scale of 1to 4, where 1= strongly
disagree and 4 = strongly agree. Additional option: | don't know. n=1,480

% figure = agree (3-4)

The work culture in the music industry accepts diversity. | 78%
People in the music industry respect each other | 68%

| have noticed measures to improve equality and non-discrimination
in the music industry over the past year. | 52%

Everyone has equal opportunities to succeed in the music industry 43%

The music industry is a leader in equality and diversity issues | 40%



Ecjuality and non-discrimination are important
values for aimost all responcdents

Personal views on equality and non-
discrimination in the music industry

There is a good foundation for promoting How would you rate the following statements on a scale of 1to 4, where 1= strongly disagree

equality and non-discrimination in the music and 4 = strongly agree. Additional option: | don't know. Nn=1,480

industry, as more than 90% consider these Statements: % = agree (3—-4)

issues to be important and less than 90%

work in music industry communities that

accept diversity and uphold mutual respect.

More than four-fifths of those working in the

industry would like measures to be taken to

improve equality and non-discrimination. lintervene in situations where | notice discrimination or
inappropriate treatment | 87%

Equality and non-discrimination are important valuestome | 93%

Diversity is accepted in my music industry community | 87%

People in my music industry commmunity
respect each other ¥ 85%

| want active measures to be taken to improve
equality and non-discrimination | 82%

| have changed my own behaviour
to improve equality and non-discrimination in the music industry | 59%




Discrimination and
inappropriate treatment
in the music incustry




Almostonein three have
experienced discrimination and
inappropriate behaviour over the

pastyear

In the previous survey conducted in 2024, we asked how many
people in general have experienced discrimination during their
careers, The aim of the 2025 survey was to find out whether
discrimination is still taking place.

In 2024, more than half of those working in the music industry
reported having encountered discrimination or inappropriate
behaviour at some point, and this year, almost a third still said
they had encountered it over the past yeanr.

Women and non-binary people clearly experience discrimination
or inappropriate behaviour more often than men.

14

Have you personally experienced

discrimination or inappropriate behaviour

in the music industry in the past year?

Yes %

Male

Female
Other (n=29)

n=1484 Music industry in total

2024
*40%
7%
*62%
*54%

2025
18%
42%
48%
27%

*Baseline 2024: Has at some point experienced discrimination or unfair treatmentin the

Mmusic industry
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Major differences in gender-based
cdiscrimination, more even distribution
of age-based discrimination

Has experienced discrimination
or inappropriate treatmentdue
to gender over the pastyear

n=1,484
Male 4%
Female 35%

Other (*n=29) 41%

Has experienced discrimination
or inappropriate treatmentdue
to age over the pastyear

n=1484

Under 25 years (*n=42) 19%
25-84 years 24%

35-44 years 14%

45-54 years 13%

55-64 years 16%

65 yearsorolder 18%

One in three women, but only one in
twenty-five men, has experienced dis-
crimination or inappropriate treatment
because of gender in the music indus-
try over the past year.

Discrimination or inappropriate treatment due to age is the
Mmost common among those aged 25 to 34 at the beginning of
their careers (24%) and the least common among those aged
35 to 54 (13-14%).
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Of minority groups, gender minorities
ancd ethnic minorities face the most

cdiscrimination or inappropriate behaviour

There are many representatives of different
minority groups in the music industry, which can
be considered to be valuable from the point of view
of equality and diversity in the music industry. The
biggest minority group in the 2025 survey, sexual
minorities, experienced less discrimination or
inappropriate treatment (15%) than other groups.

On the other hand, gender minorities (35%),
ethnic minorities (33%) and language minorities
(26%), in particulanr, still experience quite a lot of
discrimination or inappropriate treatment.

Has experienced discrimination
or inappropriate treatmentover
the past year cue to belongingtoa
minority group n-14s4

Gender minority (n=104)

Ethnic minority (h=70)

Language minority (n=95)

Person with a psychological disability (n=76)

Person with a physical disability or
reduced mobility (n=41)

Person with other disability (n=55)
Person with a sensory disability (h=40)
Sexual minority (n=142)

35%
33%
26%
22%

17%
16%
15%
15%
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Experience of discrimination and

inappropriate treatment also varies by genre

Discrimination or inappropriate treatment
occurs the most commonly in the following
genres: (1) Rap, hip hop, r'n’b (2) Media

music (3) Pop and (4) Classical music,
contemporary music, art music, in which
one in three has experienced discrimination
or inappropriate treatment over the past
yean.

The lowest percentages are in the Country,
blues and Rock, heavy, metal, punk genres,
where one in four people has experienced

discrimination and inappropriate treatment.

The differences between genres are
clearly more moderate than in the other
comparison groups of the survey.

Has experienced discrimination or inappropriate

treatmentover the past year

Rap, hip hop, r'n'o

Media music (films,
TV, advertisements)

Pop

Classical music,
contemporary classical
nmusic, contemporary music

Folk music, traditional music,
world music, folk

Schlager
Electronic music
Jazz

Country, blues

Rock, heavy, metal, punk

N
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There are still major differences between men and
womenin many key roles in the music incdustry

There are considerable differences between
men and women in typical music industry
roles, such as producenr, composer/lyricist,
performer/musician and music teacher.
Approximately onein five menin these

roles has experienced discrimination or
inappropriate treatment over the past year,
while the corresponding figures for women
are 43-51%.

This trend can also be seen when
comparing men and women in different
positions in the music industry. Male
executives and employees experienced
the least discrimination or inappropriate
treatment (13%), while female freelancers
and entrepreneurs experienced the most
discrimination or inappropriate treatment
(49-56%).

Has experienced discrimination or inappropriate treatment

overthepastyear nr-14s4

Role in the music industry - /4 female

51

Producer

n
|o
IN
©

Composer/lyricist _ o

Performenr/musician

Music teacher
I =
|

o
—t
o
N
(e]

30 40 50 60 %
Nfigures | Male | Female
Producer | 293 | 101
Composer orlyricist | 542 | 208
Performer/musician | 698 | 335
Music teacher | 153 105

Status in the music industry — )i female

Entrepreneur
Freelancer
Employee

Executive

o
iy
(]
N
o

30 40 50 60 %

Nfigures | Male | Female
Entrepreneur | 138 54
Freelancer | 383 | 188
Employee | 217 159
Executive | 55 41
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Thereis still discrimination of
many types in the industry,

the significance of inappropriate

comments has increased

The occurrence of inappropriate
comments or “jokes” has grown

to be the most prevalent form of
discrimination (58%), compared to
ranking number four in 2024, “ Belittling,
underestimating competence or
expertise” and “ Lack of recognition for
work” were also among the top three
issues both this year and last year. In
addition, "Unjust questioning of ideas or
thoughts” was almost as significant this
year (fourth, 54%).

In addition, particularly critical issues,
such as “Sexual harassment” (18%) and
“‘Aggressive or physically threatening
situations” (11%), occurred to a lesser
extent.

Most
common forms of discrimination
in*2024 (Top 4)

Belittling, underestimating
competence or expertise 69%

Lack of recognition for work  56%

Exclusion from
social situations  51%

Inappropriate comments
orfjokes” 50%

*Group 2024: Has at some point experienced
discrimination or unfair treatment in the
music industry

What kind of discriminationis there
inthe industry?

Group: those who have experienced discrimination
or inappropriate treatment over the past year (n=401)

B58% Inappropriate comments or ‘jokes”

B56% Belittling or underestimation of competence or
expertise

B54% Lack of recognition for work

54% Inappropriate questioning of ideas or thoughts
48% Beinginterrupted orignored during discussions
38%  Exclusion from social situations

38% Beinglabelled as "difficult"

36% \Withholding information

34% Unequal pay for work of
equal value

33% Discrimination in recruitment or job opportunities

32%  Refusalto make anagreement or making an
unfair agreement

18% Accessibility issues with systems
make participation difficult

18%  Sexual harassment

12% Discrimination in presenting for positions of trust

1% Aggressive or physically threatening situations

6% Spatial arrangements that hinder or prevent participation

5% Failure to implement accommodations or
special arrangements for minority groups



From whomis discrimination and
inappropriate treatment encounterecd?

Discrimination is widely experienced from many parties, Has experienced discrimination or inappropriate treatment

mostly (about one-third) from gig or concert organisers, fromthe following par'ties inthe music industry
performers, record company employees, media

representatives, managers/promoters and employees of

With regard to work roles, discrimination or inappropriate Performers [ 32%
treatment is encountered significantly from all parties Record label employees _ 30%

Group: those who have experienced discrimination or inappropriate treatment over the past year (n=401)

(41-66%): (1) decision-making role in the music industry, (2) Mod _
O,
colleague and (3) person in a supervisory position. edia representatives _ 28%
managers/promoters I 7>
. . o . . . . Employees of cultural institutions
nEEEHEEHE TR dlsc:.:mr!‘nnatlon or |r_|appr-opr-|ate (e.g, orchestras, educational institutions) _ 20%
treatment from parties in the following roles

Group: those who have experienced discrimination or Funders _ o
H (o]
inappropriate treatment over the past year (n=393) (e.g, foundations, sponsors)

Artistic directors  [INEGEGEEGEEEEN 0%

Another personin A colleaguein Apersonina

O,
adecision-making the same supervisory Procucers [N 8%
roleinthe music position position Music creators I s
industry 51% A41% (composers, lyricists, arrangers) °
o o

66% Audience members _ 16%
Event agency employees _ 16%
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What kindls of things have been
negatively affected by discrimination
or inappropriate treatment?

More than two in three of the respondents Discrimination or inappropriate treatment

feel that discrimination or inappropriate
treatment has had a negative impact on “career
development in the music industry” and less than
two-thirds recognise negative impacts on both
“the opportunities to find the right networks and
partners” and “creative work in music”.

Group: those who have experienced

Your career development
inthe music industry

68%

Opportunities to find
the right networks or
partners

959%

Your creative workin
music

959%

has had a negative effect

discrimination or inappropriate treatment over the past year (n=400)

Salary/compensation

48%

The duration of
employment
relationships

34%
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Almost two-thirds cdo not reportdiscrimination or
inappropriate treatment they have experienced
because there is no appropriate authority to report to
or because they feel that it is pointless

Even though the reporting of discrimination or inappropriate Gender comparison | 45% of womenreport | 26% of men report
treatment has increased significantly from previous years, nearly two-

thirds do not report it. The main reason for not reporting is that thereis

Nno appropriate authority to report to (60%). Moreover, more than half 63% did not report. Why not?
feel that reporting is pointless because it does not lead to anything or Group: Not reported (n=256)
because they are afraid of its negative consequences for themselves.

Y J : 60% 54% 52% 23%
Women are clearly more active in reporting (45%) than men (26%). Of Thereis no I feel th.at . Jireel tr;,at q Lﬁl(int fegl
the age groups, the most active group are those aged between 35 are EIRPIrORINENS FEREIrHRE]E ;e|\o/or*n|ng \'Qi/\?u Wa 'ir:qy Isrijent
44, of whom 44% reported discrimination or inappropriate treatment authority to pointless and avenhegative asimporta
they had experienced. report to. doesn'tleadto | consequences or significant

anything forme enough

Those who have reported discrimination
n-number reported

Group 2025: has experienced discrimination 370/ Comparison 25-34 years 89 39%
or inappropriate treatment over the past year (n=4006) 2025 o by age group: 35-44 years o8 44%
Group 2024 has at some point experienced 45-54 years o7 39%
discrimination or inappropriate treatment in the 2024 25% 55-4 years 62 21%
music industry
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41% of those who have

In2024:
41%

Group 2024 has at some point

experienced discriminationor

inappropriate treatment have

inappropriate treatmentin the
Music industry

considered a change of career

Inthe 2024 survey, 41% reported that they had at some point considered a
change of career due to discrimination or inappropriate treatment that they
had experienced.

In 2025, the question was changed to apply to the past year; the same number,
i.e. 41% of respondents, had considered a change of career due to their
experiences. In other words, the situation has not improved, to say the least.

In the age comparison, it is concerning that those aged between 35 and 44
have considered a change of career by far the most.

Has considered a change of career
Comparison by age group:

n-number ves %
25-34 years 89 38%
35-44 years 98 58%
45-54 years o7 43%
55-64 years 62 32%

Have you considered a
change of career because
of the discriminationor
unfair treatment you have
experienced?

Group: those who have experienced

discrimination or inappropriate treatment
over the past year
n=405




Discrimination and inappropriate
treatment have a significant impacton
well-being in the music industry

Discrimination or inappropriate treatment has major impacts on the well- How much has the discrimination or

pelng of those in the music industry:. Ohe Ih four feels thgt dISCI"ImIﬂatI'Oﬂ or inappropr-iate treatment you exper'ienced
inappropriate treatment has had a major impact on their own well-being. .
affected your well-being?

B65% of women and 50% of men estimate that the discrimination or ClreuEe peopls Ve feve experisneetlelseriminalon er NeEErepries
inappropriate treatment that they have experienced has affected their
own well-being quite much/very much. There are no significant differences On a scale of 1to 4, where 1= very

between age groups. little and 4 = very much. In addition: It
has not affected me at all.

treatment over the past year (n=405)
34%

Discrimination or inappropriate treatment has 26% 26%

had a major impact on well-being
(estimates 3-4)

10%

Women 65% Men ©50% Total 60% 4% -
Notatall Verylittle Fairly little Quiite Very

much much



Developing equality and
non-discriminationin the
music incdustry
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One in three music students believe that
ecuality issues are poorly takeninto account
in eclucational institutions

Of those who have studied music, 63%
feel that equality and non-discrimination
have been taken into account

well in music institutions, while the
corresponding figure for equality and
non-discrimination in the music industry
as awhole is 53%. Men perceive the level
of realisation of equality in educational
institutions as somewhat higher than
women.

On the other hand, less than half (47%) of
Music pedagogues or subject teachers
in Music assessed that the themes of
equality, non-discrimination and special
Mmusic education were taken into
account well in teaching. Nevertheless,
78% of teachers feel that they are
sufficiently prepared to take issues of
equality and non-discrimination into
account in teaching.

Music students

How well were equality and non-discrimination
taken into account in the music institutions
where you studied?

(n=941)
On ascale of 1to 4, where 1

=very poorly and 4 = very
well

Well (3-4)
Men 70%

Women 53%

Total 63%

Teachersinthe music industry*

How well does your employer facilitate your
training on the themes of equality, non-
discrimination, and special music education?

Well (3-4) 63% (n=403)

Do you feel that you have sufficient skills to
address equality and non-discrimination issues
in your teaching work?

Yes 78% (n=418)

*The group includes 242 persons with a music
pedagogue or subject teacher in music degree

Music pedagogues or subject teachers in music by training

How well were the themes of equality, non-discrimination, and special music

education taken into account in your training?

Well (3-4) A7 % (n=242)
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Income insecurity and
perceived closed inner circle
are the biggest problem

Four in five cite income insecurity and
fragmented and fragmented and insecure short-
term jobs as the biggest problems in the music
industry.

Two-thirds feel that the industry’s problems
are a concentration of decision-making power,
difficulty to access networks and inequality in
assignments.

These issues are also highlighted in the survey’s
open-ended responses.

How problematic clo you find
the following issues in the music
industry?

Major problem (3-4)

Income insecurity

Fragmented and insecure short-term jobs

Concentration of decision-making power

Difficulty to access networks

Inequality in assignments

Working as a freelancer

Working with grants

85%
80%
77%
66%
64%
53%
51%

On a scale of 1to 4, where 1= not a problem at all and

4 =avery big problem
n=1454
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Networks have helped more than
half of the responclents to aclvance
in their career

Difficulty to access networks is seen as How much have your own networks helpec Networks have helpecd
one of the biggest challenges in the music you advance your career in the music industry me much (3-4)
industry. Howeven, it is a positive thing so far?n-1474

that more than half of the respondents “UinelenES ierng Bk
feel that networks have helped a lotin On a scale of 1to 4, where 1=very little and 4 = very much 25-34years 71%
advancing in their careers. On the other In addition, there is the option of | don't know. 35-44 years 61%
hand, 13% report that they do not have any 45-54 years 55%

networks whatsoever. 55-64 years 46%

65 yearsorolder 37%
Networks and relationships play a major
role in career advancement, especially
among younger generations.

*n=42

| don't have any hetworks

Much (3-4)




In your opinion, which of the following measures
have promoted ecjuality and non-discrimination
in the music industry?

29

72% Public discussion on equality and
non-discrimination

60% Examples and support
from other brave people

41% Highlighting role models
36% Various training and discussion events
23% Equality and non-discrimination plans

22% Guidelines on addressing harassmentandin
appropriate treatment (e.g. esiinnynedukseni.fi)

20% Harassment contact persons at events
and organisations

19% Researchand surveysinto
equality

15% Attachments or clarifications to contracts

183% Responsibility programmes in music industry
organisations

n=1,360

What practices have you found
to be effective and usefulin
promoting equality and non-
cliscrimination?

591 responses. TOP 4 of the open-ended
answenrs

Public debate ancl
increasing awareness

Medlia highlights and the impact of
incdustry role mocdels

General practices and guidelines
of the music industry and
organisations

Various events, training and
networking support

The music industry has a clear view
of the measures that work the best to
promote equality.

Public discussion and increasing
awareness are brought up as the

Mmost importantissues in both the
respondents’ open-ended feedback and
the selection of measures to promote
equality. Role models and examples

also have a major impact, as do various
events and trainings.

In addition, the general practices,
principles and guidelines of the entire
Mmusic industry as well as organisations
and companies for promoting equality
and non-discrimination and addressing
grievances were brought up.
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I have found public debate on equality to be very important.
I note that there is still a great deal of divergence in how
people perceive the realisation of equality in the music
industry, so | believe that active and interactive discussion
plays a major role. | believe that increasing knowledge is

an important part of increasing equality - all of those who
want to get into the industry should have equal opportuni-
ties to advance their own careers.

Raising concerns in discussions and especially in the me-
dia. Things also happen without the general public knowing
about them, publicity is often something that works. Train-
ing is also important, because a starting point that is as
equal as possible simply provides the best results.

An open wage model, anonymous recruit-
ment, public discussion and pressure on

Genuine discussions and news about the matter. large industry parties to commit to and
Raising issues also in schools and educational insti- promote equality.
tutions. The example set by those working in the

music industry.

The fact that this issue is continuously being raised in
studiesis a really good thing. There are many people
who still do hot recognise inequality in structures, and
I believe that the research results have helped these
people to better understand what it is about, to ob-
serve the industry and its structures more critically.
When things are made visible, they can also change.

Talking about matters and speaking up
about themin public. Joint guidelines of
organisations and conmmunities. Bold role
models who dare to open their mouths.

Open discussion, raising concerns. Courage to bring up bullying and other
similar situations in the work community. Intervening in bad behaviour.
Clear operating models, according to which actions are taken when nec-
essary. Everyone should be informed of the models in advance before any
problems arise. The fact thatitis "customary" in a work community to act
in away that is inappropriate these days does not entitle them to continue
to act in the same way. Times have changed and, fortunately, people now
dare to bring up things that were previously hushed up.

Bold speeches and continuously keeping the matterin
discussion. Inequality is so firmly in the mindset of us
all that permanent changes can only be achieved by
constantly challenging our own thinking. Changing the
structuresis also important.
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The experience of equality is slowly developing in a positive direction. Already,
Mmore than half (53%) of the respondents feel that the music industry is equal

and non-discriminatory. This is also reflected in the open-ended answers. The
gap between women and men has narrowed down, but gender inequality is still
strongly visible. It is particularly valuable that almost everyone (93%) considers
equality to be an important value to them. On the other hand, only 43% feel that
everyone has equal opportunities to succeed in the music industry.

Almost one inthree respondents has experienced discrimination or
inappropriate treatment over the past year. 'Women and non-binary people
experience discrimination significantly more than men. Among minorities,
ethnic minorities and gender minorities are in the worst position; approximately
one-third had experienced discrimination due to their background. Among
genres, discrimination is experienced the most commonly (30% or more) in:
Rap, hip hop, r'’n'b, Media music, Pop and Classical music, contemporary classical
Music, contemporary music.

One in three women, but only one in twenty-five men, has experienced
discrimination or inappropriate treatment because of gender in the music
industry over the past yeanr.

Gender imbalance in the music industry is also reflected in the general
statistics of the industry. \Women account for just over 20% of Teosto’s and
Gramex's members receiving royalties (21% for Teosto and 25% for Gramex),
but more than half (55% in 2024) of music students. The proportion of women
has grown slowly over the past ten years.

The occurrence of inappropriate comments or “jokes” has grown to be the
most prevalent form of discrimination (58%), compared to ranking number
four in 2024. “ Belittling, underestimating competence or expertise” and “ Lack

of recognition for work” were also among the top three issues both this year
and last year.

The impacts of discrimination on well-being are major, as 60% have
estimated that discrimination or inappropriate treatment has effected their
own well-being very much, and one in four even very much. Two-thirds of
women and half of men estimate that the impact on well-being is high.

Many do not reportinappropriate treatment that they have experienced
because they cannot iclentify an authority to report to. More than half also
feel that reporting is pointless because it does not lead to anything or because
they are afraid of the negative consequences for themselves. Women are
clearly more active in reporting (45%) than men (26%). Of the age groups, the
most active group are those aged between 35 are 44, of whom 44% reported
discrimination or inappropriate treatment they had experienced.

Music eclucation plays a key role in strengthening ecuality and hon-
discrimination. According to the survey, less than half of music pedagogues
and subject teachers in music feel that the themes of equality and non-
discrimination are sufficiently addressed in teaching.

The music industry has a clear view of the measures that work the best to
promote equality. Public discussion and increasing awareness are brought up
as the most important issues in both the respondents’ open-ended feedback
and the selection of measures to promote equality. Role mocdels and
examples also have a major impact, as do various events and trainings. In
addition, the general practices, principles and guidelines of the entire music
industry as well as organisations and companies for promoting equality and
non-discrimination and addressing grievances were brought up.
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	Objectives and partners of the survey
	Equality and non-discrimination are fundamental rights. Every one of us has the right to be treated in an equal way without fear of being discriminated against. 
	The aim of the survey was to find out what the current state of equality and non-discrimination is in the Finnish music industry and how it has developed in recent years. In addition, the aim was to investigate the impacts of equality and non-discrimination on the future development and opportunities of the industry on the whole. The results will be used in concrete measures to promote an equal and diverse operating environment.
	Almost 1,500 respondents participated in the survey. The respondents represent the Finnish music industry well and offer a comprehensive sample of the music industry’s views and experiences in matters related to equality and non-discrimination. The significance of the matter is also reflected in the exceptionally high volume and quality of open-ended feedback. 
	The survey project was coordinated by Teosto and its partners were Gramex, Music Finland, IFPI Finland, Finnish Musicians' Union, Finnish Jazz Federation, Conservatory Association of Finland, Finnish Music Creators’ Association, Finnish Music Publishers Association, Association of Finnish Symphony Orchestras and Society of Finnish Composers. 
	Tutkimustoimisto Vastakaiku was responsible for the planning and implementation of the survey project. 
	Statistics on gender distribution in the music industry
	The proportion of women among music industry professionals is still significantly lower than that of men. There have been no significant changes in their share over the last ten years. 
	Women’s share of music royalties is also lower. Of the distributions paid in 2024, women accounted for 15.3% at Teosto and 21.4% at Gramex.
	Among music students, the distribution of women and men
	is significantly more even.
	Survey respondent group
	     Music genres
	 Pop
	 Rock, heavy, metal, punk  
	 Classical music, contemporary classical 
	 music, contemporary music  
	 Schlager  
	 Country, blues
	 Folk music, traditional music, 
	 Jazz
	 Electronic music 
	 Rap, hiphop, r’n’b  
	 Media music
	The target group of the survey was the Finnish music industry, covering various roles, age groups, genders and minority groups.
	The survey was carried out in March 2025, with 1,484 respondents participating in it
	The survey's margin of error at a 95% confidence level is +/- 2.7%.
	The respondents diversely represent the music industry
	Men numbered, women  and those who defined their gender as other .
	All age groups over 25 include at least  respondents.
	There are  music students and  teachers.
	Freelancers numbered , employees , entrepreneurs  and executives .
	Different roles are well represented
	performer/musician 
	composer/lyricist 
	producer 
	music enthusiast 
	 
	music teacher 
	artistic director 
	other music business representative
	representative of a music industry organisation
	representative of a record label
	music student 
	conductor  
	 representative of a publisher
	Equality and non-discrimination in the music industry in general
	How equal and non-discriminatory is the music industry considered to be in Finland?
	Share of people who consider the music industry to be equal
	  2024 2025
	 Male 57% 60%
	 Female 36% 41%
	 Other (n=29) 38% 24%
	 Entire music industry *49% 53%
	*2024 asked: How equal do you find the 
	Just over half (53%) feel that the music industry in Finland is equal and non-discriminatory. The extremes are by far the least common: 12% “not at all” and 15% “completely” equal.
	The gap between women and men has narrowed since 2024.
	Why does the experience of equality and non-discrimination differ?
	Just over half feel that the music industry is equal and non-discriminatory.
	Many people mention that they have not encountered any disparties or situations where equality or non-discrimination would not have been realised.
	It is also felt that everyone has equal opportunities for success and that competence is the deciding factor. 
	Finland is also seen as a pioneer in equality, for example, from the point of view of educational opportunities. 
	Many have also noted positive development in the music industry, such as the general principles, operating methods and practices of the industry and organisations.  
	 How equal and non-discriminatory is the music industry in Finland? 
	However, not everyone feels that the music industry is equal and non-discriminatory.
	Gender inequality is still strongly visible. Women and non-binary people are perceived to be in a weaker position and find it more difficult to advance in their careers. 
	Discrimination manifests itself in various ways, such as in connection with age, language, educational background, ethnicity, nationality or sexual minorities. 
	The importance of networks and relationships is emphasised, and many people feel that it is difficult to succeed without the right relationships. 
	The impact of large record companies and media companies was also brought up. Music circles are perceived as small and power as concentrated. 
	The experience is also influenced by financial aspects: there is still much to be done in terms of wages, fees, remunerations and forms of support. 
	Another thing that was brought up was that regional differences in Finland create inequality and affect opportunities for hobbies, studies and work.
	In recent years, a great deal of attention has 
	Let’s say that I haven't seen any signs 
	Diversity has increased among artists, but the 
	The industry’s determined actions 
	Large record companies have a lot of influence on 
	Good work has been done in the music indus
	The flak taken by Erika Vikman very much 
	There are major regional and family back
	Finland is one of the most equal countries 
	Skilled people thrive regardless of their 
	The industry is very introverted and insular. 
	The experience of equality and non-discrimination still varies a lot
	Share of people who consider the music industry to be equal
	Comparison by age
	 *Under 25 years 55%
	 25–34 years 38%
	 35–44 years 45%
	 45–54 years 58%
	 55–64 years 63%
	 65 years  or older 54%
	Comparison by genre
	Media music (films, TV, advertisements) 57% 
	Classical music, contemporary classical music, contemporary music 57%
	Rock, heavy, metal, punk 57%
	 
	Folk music, traditional music, world music, folk 49%
	Electronic music 48%
	Rap, hip hop, r’n’b 47%
	Comparison: own position in the music industry
	  Executive 70%
	 Employee 61%
	 Entrepreneur 54%
	 Freelancer 44%
	When comparing age groups, the experience of equality and non-discrimination varies significantly among the most active age groups in the industry, those aged from 25 to 64. 38% to 45% of those aged 25 to 44 consider the music industry to be equal and non-discriminatory, while the share among those aged between 45 and 64 is 58% to 63%.
	The experience of equality and non-discrimination also varies significantly depending on the respondent's position. The experience of employees and executives working in the music industry is significantly higher (61–70%) than that of freelancers and entrepreneurs (44–54%).
	The differences between genres are smaller, with the three genres with the highest rating all being at 57% and the lowest rating is only 10% lower, Rap, hip hop and r'n'b at 47%.
	The music industry upholds diversity and takes 
	General views of the music industry 
	How would you rate the following statements on a scale of 1 to 4, where 1 = strongly 
	 % figure = agree (3–4) 
	Equality and non-discrimination in the music industry is promoted in particular by the fact that the work culture accepts diversity (78%)  and people in the music industry respect each other (68&). More than half have also noticed measures to improve equality and non-discrimination over the past year.
	The music industry cannot consider itself a leader in equality and diversity issues (40% feel so), and only 43% believe that everyone has equal opportunities to succeed.
	 The work culture in the music industry accepts diversity. 78%
	  People in the music industry respect each other 68%
	  I have noticed measures to improve equality and non-discrimination  in the music industry over the past year. 52%
	  Everyone has equal opportunities to succeed in the music industry 43%
	  The music industry is a leader in equality and diversity issues 40%
	Equality and non-discrimination are important 
	Personal views on equality and non-discrimination in the music industry  
	How would you rate the following statements on a scale of 1 to 4, where 1 = strongly disagree 
	 Statements: % = agree (3–4)
	 
	There is a good foundation for promoting equality and non-discrimination in the music industry, as more than 90% consider these issues to be important and less than 90% work in music industry communities that accept diversity and uphold mutual respect. More than four-fifths of those working in the industry would like measures to be taken to improve equality and non-discrimination.
	  Equality and non-discrimination are important values to me 93%
	  Diversity is accepted in my music industry community 87%
	  I intervene in situations where I notice discrimination or  inappropriate treatment 87%
	  People in my music industry community  respect each other 85%
	  I want active measures to be taken to improve  equality and non-discrimination  82%
	  I have changed my own behaviour  to improve equality and non-discrimination in the music industry 59%
	Discrimination and inappropriate treatment in the music industry
	Almost one in three have experienced discrimination and inappropriate behaviour over the past year
	In the previous survey conducted in 2024, we asked how many people in general have experienced discrimination during their careers. The aim of the 2025 survey was to find out whether discrimination is still taking place.
	In 2024, more than half of those working in the music industry reported having encountered discrimination or inappropriate behaviour at some point, and this year, almost a third still said they had encountered it over the past year. 
	Women and non-binary people clearly experience discrimination or inappropriate behaviour more often than men.
	Major differences in gender-based discrimination, more even distribution of age-based discrimination
	One in three women, but only one in 
	Discrimination or inappropriate treatment due to age is the most common among those aged 25 to 34 at the beginning of their careers (24%) and the least common among those aged 35 to 54 (13–14%).
	Has experienced discrimination or inappropriate treatment due to gender over the past year
	n=1,484
	Male 4%
	Female 35%
	Other (*n=29) 41%
	Has experienced discrimination or inappropriate treatment due to age over the past year
	n=1,484
	 Under 25 years (*n=42) 19%
	 25–34 years 24%
	 35–44 years 14%
	 45–54 years 13%
	 55–64 years 16%
	 65 years or older 18%
	Of minority groups, gender minorities 
	There are many representatives of different minority groups in the music industry, which can be considered to be valuable from the point of view of equality and diversity in the music industry. The biggest minority group in the 2025 survey, sexual minorities, experienced less discrimination or inappropriate treatment (15%) than other groups.
	On the other hand, gender minorities (35%), ethnic minorities (33%) and language minorities (26%), in particular, still experience quite a lot of discrimination or inappropriate treatment. 
	Has experienced discrimination or inappropriate treatment over the past year due to belonging to a minority group 
	 Gender minority (n=104) 35%
	 Ethnic minority (n=70) 33%
	 Language minority (n=95) 26%
	 Person with a psychological disability (n=76) 22%
	 Person with a physical disability or  reduced mobility (n=41) 17%
	 Person with other disability (n=55) 16%
	 Person with a sensory disability (n=40) 15%
	 Sexual minority (n=142) 15%
	Experience of discrimination and inappropriate treatment also varies by genre 
	Discrimination or inappropriate treatment occurs the most commonly in the following genres: (1) Rap, hip hop, r’n’b (2) Media music (3) Pop and (4) Classical music, contemporary music, art music, in which one in three has experienced discrimination or inappropriate treatment over the past year.
	The lowest percentages are in the Country, blues and Rock, heavy, metal, punk genres, where one in four people has experienced discrimination and inappropriate treatment. The differences between genres are clearly more moderate than in the other comparison groups of the survey.
	There are still major differences between men and 
	There are considerable differences between men and women in typical music industry roles, such as producer, composer/lyricist, performer/musician and music teacher. Approximately one in five men in these roles has experienced discrimination or inappropriate treatment over the past year, while the corresponding figures for women are 43–51%.
	This trend can also be seen when comparing men and women in different positions in the music industry. Male executives and employees experienced the least discrimination or inappropriate treatment (13%), while female freelancers and entrepreneurs experienced the most discrimination or inappropriate treatment (49–56%).
	What kind of discrimination is there 
	Group: those who have experienced discrimination 
	There is still discrimination of 
	the significance of inappropriate 
	58%
	56%
	54%
	54%
	48%
	38%
	38%
	36%
	34%
	33%
	32%
	18%
	18%
	12% 
	11%
	6%
	 
	The occurrence of inappropriate comments or “jokes” has grown to be the most prevalent form of discrimination (58%), compared to ranking number four in 2024. “ Belittling, underestimating competence or expertise” and “ Lack of recognition for work” were also among the top three issues both this year and last year. In addition, "Unjust questioning of ideas or thoughts” was almost as significant this year (fourth, 54%).
	In addition, particularly critical issues, such as “Sexual harassment” (18%) and “Aggressive or physically threatening situations” (11%), occurred to a lesser extent.
	Most common forms of discrimination in *2024  (Top 4)
	 Belittling, underestimating  competence or expertise 69%
	  Lack of recognition for work 56%
	  Exclusion from  social situations 51%
	 Inappropriate comments  or “jokes” 50%
	*Group 2024: Has at some point experienced 
	From whom is discrimination and inappropriate treatment encountered?
	Discrimination is widely experienced from many parties, mostly (about one-third) from gig or concert organisers, performers, record company employees, media representatives, managers/promoters and employees of cultural institutions.
	With regard to work roles, discrimination or inappropriate treatment is encountered significantly from all parties (41–66%): (1) decision-making role in the music industry, (2) colleague and (3) person in a supervisory position.
	Has experienced discrimination or inappropriate treatment from parties in the following roles
	Group: those who have experienced discrimination or inappropriate treatment over the past year (n=393)
	Another person in a decision-making role in the music industry
	66%
	A colleague in the same position
	51%
	 A person in a supervisory position
	41%
	What kinds of things have been negatively affected by discrimination or inappropriate treatment?
	More than two in three of the respondents feel that discrimination or inappropriate treatment has had a negative impact on “career development in the music industry” and less than two-thirds recognise negative impacts on both “the opportunities to find the right networks and partners” and “creative work in music”.
	Discrimination or inappropriate treatment 
	Group: those who have experienced 
	Your career development in the music industry
	68%
	Opportunities to find the right networks or partners
	59%
	 Your creative work in music
	59%
	 Salary/compensation
	48%
	The duration of employment relationships
	34%
	Almost two-thirds do not report discrimination or 
	45% of women report
	26% of men report
	Gender comparison
	Even though the reporting of discrimination or inappropriate treatment has increased significantly from previous years, nearly two-thirds do not report it. The main reason for not reporting is that there is no appropriate authority to report to (60%). Moreover, more than half feel that reporting is pointless because it does not lead to anything or because they are afraid of its negative consequences for themselves.  
	Women are clearly more active in reporting (45%) than men (26%). Of the age groups, the most active group are those aged between 35 are 44, of whom 44% reported discrimination or inappropriate treatment they had experienced.
	63% did not report. Why not?
	Group: Not reported (n=256)
	60%
	There is no 
	54%
	I feel that 
	52%
	I feel that 
	23%
	I didn't feel 
	 n-number reported
	25–34 years 89 39%
	35–44 years 98 44%
	45–54 years 97 39%
	55–4 years 62 21%
	Those who have reported discrimination
	 
	Group 2024: has at some point experienced 
	Comparison by age group:
	2025
	2024  
	41% of those who have 
	In the 2024 survey, 41% reported that they had at some point considered a change of career due to discrimination or inappropriate treatment that they had experienced. 
	In 2025, the question was changed to apply to the past year; the same number, i.e. 41% of respondents, had considered a change of career due to their experiences. In other words, the situation has not improved, to say the least.
	In the age comparison, it is concerning that those aged between 35 and 44 have considered a change of career by far the most.
	Have you considered a change of career because of the discrimination or unfair treatment you have experienced? 
	Group: those who have experienced discrimination or inappropriate treatment over the past year
	Yes
	41%
	No 
	59 %
	Has considered a change of career
	Comparison by age group:
	 n-number yes %
	25–34 years 89                  38%
	35–44 years 98                 58%
	45–54 years 97                 43%
	55–64 years 62                 32%
	Discrimination and inappropriate treatment have a significant impact on well-being in the music industry
	Discrimination or inappropriate treatment has major impacts on the well-being of those in the music industry. One in four feels that discrimination or inappropriate treatment has had a major impact on their own well-being. 
	65% of women and 50% of men estimate that the discrimination or inappropriate treatment that they have experienced has affected their own well-being quite much/very much. There are no significant differences between age groups.
	Discrimination or inappropriate treatment has had a major impact on well-being 
	(estimates 3–4)
	Women
	Men   
	Total 
	Developing equality and non-discrimination in the music industry
	One in three music students believe that
	Music students
	How well were equality and non-discrimination taken into account in the music institutions where you studied?
	(n=941)
	10%
	On a scale of 1 to 4, where 1 
	27%
	29%
	1
	4
	2
	34%
	Well
	Men 70%       Women 53%       Total 63%
	Teachers in the music industry*
	Of those who have studied music, 63% feel that equality and non-discrimination have been taken into account well in music institutions, while the corresponding figure for equality and non-discrimination in the music industry as a whole is 53%. Men perceive the level of realisation of equality in educational institutions as somewhat higher than women.
	On the other hand, less than half (47%) of music pedagogues or subject teachers in music assessed that the themes of equality, non-discrimination and special music education were  taken into account well in teaching. Nevertheless, 78% of teachers feel that they are sufficiently prepared to take issues of equality and non-discrimination into account in teaching.
	How well does your employer facilitate your training on the themes of equality, non-discrimination, and special music education? 
	Well (3–4)   (n=403)
	Do you feel that you have sufficient skills to address equality and non-discrimination issues in your teaching work? 
	Yes   (n=418)
	*The group includes 242 persons with a music 
	Music pedagogues or subject teachers in music by training 
	 How well were the themes of equality, non-discrimination, and special music education taken into account in your training?
	Well (3–4)  
	Income insecurity and perceived closed inner circle are the biggest problem
	Four in five cite income insecurity and fragmented and fragmented and insecure short-term jobs as the biggest problems in the music industry. 
	Two-thirds feel that the industry’s problems are a concentration of decision-making power, difficulty to access networks and inequality in assignments. 
	These issues are also highlighted in the survey’s open-ended responses.
	 How problematic do you find the following issues in the music industry?   
	Major problem (3–4)
	 Income insecurity 85%
	 Fragmented and insecure short-term jobs 80%
	  Concentration of decision-making power 77%
	 Difficulty to access networks 66%
	 Inequality in assignments 64%
	 Working as a freelancer 53%
	 Working with grants 51%
	On a scale of 1 to 4, where 1 = not a problem at all and 
	n=1,454
	Networks have helped more than half of the respondents to advance in their career
	Difficulty to access networks is seen as one of the biggest challenges in the music industry. However, it is a positive thing that more than half of the respondents feel that networks have helped a lot in advancing in their careers. On the other hand, 13% report that they do not have any networks whatsoever. 
	Networks and relationships play a major role in career advancement, especially among younger generations. 
	 How much have your own networks helped you advance your career in the music industry so far? 
	 
	13%
	I don't have any networks
	Little (1–2)
	Much (3–4)
	54%
	33%
	Networks have helped me much (3–4)
	 *Under 25 years 60%
	 25–34 years 71%
	 35–44 years 61%
	 45–54 years 55%
	 55–64 years 46%
	 65 years or older 37%
	*n=42  
	In your opinion, which of the following measures 
	  72%  Public discussion on equality and 
	   non-discrimination
	  60%  Examples and support 
	   from other brave people
	  41% Highlighting role models
	  36% Various training and discussion events
	  23% Equality and non-discrimination plans
	  22% Guidelines on addressing harassment and in   appropriate treatment (e.g. esiinnynedukseni.fi)
	  20%  Harassment contact persons at events    and organisations
	  19%  Research and surveys into 
	   equality
	  15%  Attachments or clarifications to contracts
	  13%  Responsibility programmes in music industry    organisations
	 What practices have you found to be effective and useful in promoting equality and non-discrimination? 
	591 responses. TOP 4 of the open-ended 
	Public debate and increasing awareness
	Media highlights and the impact of industry role models
	General practices and guidelines of the music industry and organisations
	Various events, training and networking support
	The music industry has a clear view of the measures that work the best to promote equality. 
	Public discussion and increasing awareness are brought up as the most important issues in both the respondents’ open-ended feedback and the selection of measures to promote equality. Role models and examples also have a major impact, as do various events and trainings. 
	In addition, the general practices, principles and guidelines of the entire music industry as well as organisations and companies for promoting equality and non-discrimination and addressing grievances were brought up. 
	n=1,360
	Raising concerns in discussions and especially in the me
	I have found public debate on equality to be very important. 
	An open wage model, anonymous recruit
	Genuine discussions and news about the matter. 
	Open discussion, raising concerns. Courage to bring up bullying and other 
	The fact that this issue is continuously being raised in 
	Bold speeches and continuously keeping the matter in 
	Talking about matters and speaking up 
	Summary
	Summary
	The experience of equality is slowly developing in a positive direction. 
	Almost one in three respondents has experienced discrimination or 
	One in three women, but only one in twenty-five men,
	Gender imbalance in the music industry is also reflected in the general 
	The occurrence of inappropriate comments or “jokes” has grown to be the 
	The impacts of discrimination on well-being are major,
	Many do not report inappropriate treatment that they have experienced 
	Music education plays a key role in strengthening equality and non-
	The music industry has a clear view of the measures that work the best to 
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